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INTRODUCTION 


The Defense Advisory Committee on Women in the Services* 
was established in 1951, under the Assistent Secretary of Defense 
(Manpower), to provide the Depertment of Defense with "edvice 
on matters perteining to women in the armed forces--obtelning 
women for the services, retaining them, utilizing their capa- 
bilities, ww The first objective set by the group was to 
assist in a unified recruiting campeign. The goal was to 
get 72,000 more women in the armed forces by June of 1952. 

When the Korean armistice was effected in 1953 the 
Committee and the Assistant Secretary of Defense (Manpower) 
agreed that the vork that had been started by the Committee 
in increasing public ewareness of the role of women in the 
armed forces should not be lost. Accordingly, in Jamery 1954 
the Defense Advisory Committee on Women in the Services be- 
came @ continuing committee, subject to periodic review. The 
functions of the Committee are delineated in Department of 
Defense Directive 5120.14: 
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« 
The Defense Advisory Committee on Women in the Services 
will be referred to interchangeably as DACOWITS and the Committee. 





litst of the Defense Advisory Committee on Women in 
the Services, (Secretariet, Defense Advisory Committee on Women 
in the Services, Washington, D. C., undated), p. 1. (mimeo- 
graphed ) 
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A. Interpret to the public the need for and the 
role of women in the armed services. [Encourage 
the acceptance of a period of military service as 
a citizenship responsibility by quelified women 
and emphesize the responsibility assumed by all 
components of the Department of Defense as to 
the effectiveness and well being of the service- 
women, Activities of the Committee shall be 

in support of, although net contingent upon, 

the recruiting objectives for women in the 
individual services, 


B. Advise the Assistant Secretary of Defense 

(Manpower) and the military departments, as 

requested, on matters relating to the women 

in the services. In this connection, individual 

Comuaittee members or groups of members may be 

called upon to conduct special studies in such 

areas es procurement, training, utilization, 

housing, health and welfare.t 

The use of highly pleced volunteers, particularly by 
non-profit organizations, 18 an accepted public relations tech- 
nique. They become identified with its objectives, and will 
frequentiy bring in additional support by their crusading among 
their own friends. ‘With their intimate knowledge of the organi- 
zation, and the prestige of being & part of it, the volunteer 
workers will defend it against all critics, And they will be 
convincing because they have no selfish interest in it." 

In this study, which will concentrate on Function A, we 
shell discuss the selection of women for appointment to the 
Defense Advisory Comittee on Women in the Services. We shall 
see the members of the committee become “experts” on the 
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dy, S. Department of Defense Directive 5120.14. Defense 
Advisory Committee on Women in the Services. July 13, 1962. p. 2. 


“Raymond Rich and Charles M. Swart, “Public Relations, For 
Nonprofit Organizations," Public Relations Handbook (2nd oa}, ed. 
Philip Lesly (Inglewood Cliffs, N. J.: Prentice-Hall, 1962), p. 361. 
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3 
subject, so that coupled with their audiences’ acceptance of 
their trustworthiness they will be considered credible. Since 
part of their assignment is to influence the attitudes of the 
public toward women in the services, we shall endeavor to 
find an indication of just what those attitudes are. We 
shall look at the methods of commmication used by the members 
to inform the general public about women in the services. And 
finally, based on the foregoing, we shail reach seme conclusions 
and make some sugrestions for the future direction of the 
Defense Advisory Committee on Women in the Services. 
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menorendua to the Secretaries of the Army, Navy and Air Force 
inviting them to nominate women for membership. Normelly this 
invitation includes e listing of stetes from which nominees will 
be considered, in order to give due regerd to geographical 
representation. About 1962 the practice was initiated of in- 
cluding a suggested format for presenting the information on 
nominees. This was instituted in order to assure receipt of 
minimum information needed, end to provide some degree of con-~ 
sistency. The form requests the nominee's neme, address, oceu- 
pation, education, organizational memberships with an indication 
of offices held, and any prior military service. Since the 
institution of the form it hes been found thet respondents 
generally limit themselves to this informtion. 

The Secreteries are not restricted to the number of nomi- 
nees they cen submit, and annually there are ten to twenty times 
more nominations 





han there are vacancies. How the Secretaries 
obtain nominees is not questioned by the Assistant Secretary, 
but it is known that the request for nominations is passed down 
the Service Secreteries' chains of command to various commenders 
throughout the United States, 

Members of the Committee who ere serving their third year 
and will rotate off the Cammittee at the end of the calendar yeer 
are also invited to nominete women for membership, and ere pre- 
vided forms identical to those given the Service Secretaries. 


Nominations are not solicited from other than the above sources, 
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but axe accepted from others. The most usuel sources of unso- 
licited nominations are the President, members of Congress, and 
former meribers of the Committee. 

For membership on the Defense Advisory Committee on 
Women in the Services, persons ere needed who are actuelly in- 
fluential in attitude and opinion formation anil chenge in their 
community and/or their profession. In a study done for the 
World Peace Organization, Alfred 0. Hero identified the various 
levels of commmity decision-mekers and leaders.| Members of 
the top circle were usually born in the copmmity, or have re- 
sided there for over a generation. They are generally between 
4S end 65 years of age, Protestant, Anwlo-Saxon even if the 
majority of the commnity is not, were born into at least the 
upper-middle class, and have college educations. They own sub- 
stantial stock, serve on one or more boards of directors, or 
belong to the family of a senior industrial or business leader. 
Women are seldom on the top level, and when they do appear ere 
relatively low in rank and confine themselves to charitable and 
civic activities. However, only @ minority of the persons in a 
comummity whe fit the above descriptiva «re found on the top 
level; others are on the second or lower levels of influence. 
To find the minority on the top level requires ean analysis of 
the specific commmnity. 


lalfred 0. Hero, Opinion Lesders in American Communities 
(Boston: World Peace Foundation, 1959), pp. 5-10. 
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some tyoes that are almost never in the top level are: 
(1) cleraymen, civic leaders, and “do gooders" generally; (2) 
editors of newsoepers, managers of radio and television stations, 
end other top “hired men” in mass media and voluntary orgeni- 
zations; (3) leaders of ethnic crowns; (4) presidents and faculty 
members of institutions of higher learning, intellectuels gener- 
ally, and people who are overtly critical of the locel social 
system; (5) people less than 35 years old; (6) specialists in 
most fields other then law, business, and industry (and, in rurel 
sections, agriculture): (7) retired public servants who mde a 
reputation elsewhere, such es generals, admirals, and divlomats; 
(8) labor leaders; (9) local professional and service onganizations. 
Some individuals in these caterorles are found as members of the 
second level where they tend to exercise more specialized influence 
than do the top leaders. 

Top leaders of a community focus their concern prinmerily,, 
frequently exclusively, on local questions. More concern with 


information about the outside world is Pounc 





on the second and 
lower levels of influentials. Among the leaders on the second 
level are leaders in the various profecsions, normally college 
graduates, Some may have come from lower-middle-class back- 
grounds, They include prominent physicians, chiefs of public 
health, directors of larce hospitals, oan occasional clergymen 
from & leading chmerch, public reletions men, senior benkers, a 
very few ton civic leudersa, preBicents of relntively distin- 


guished colleges and wiversities (usually not teachers! colleges ) 
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§ 
the senior leaders of some ethnic groups, though not Negro 
leaders, sometimes the superintendent of schools, proprietors 
of large department stores, owners of smaller industries end top 
level executive personnel of larwer one:, chairmen end other 
influential board members of newer aw. otherwise less powerful 
corporations, and leaders in professional fields of practical 
importance to the coumunity. A small minority of women in some 
communities operate et this level, aimost exclusively in the 





fields of public health, education and civic activities. 
Members of the third level are not as clearly delineated 
as the first two. They are mich amore heterogenous, and may in- 


elude persons in many of the occupations listed for the second 





level. ‘At this level, too, are frequently found edi rs, news~ 
payer editors, top locel politicians, isbor leaders, prominent 
ethnic group leacers, service group leaders, and leaders of a 
fev professional organizations. 

Hero says that the expertise and concern of the top 
level leaders is focused primarily on locel questions. Although 
members of second and third levels are ulso primerily coneerned 
With local problems, & minority of them ere relatively concerned 
and informed svout the outside world, and still are enough in- 
volved with community and local relationships to heve rapport 
with the leecers who are primarily locally oriented. Since 
women in the services will seldom be & lecel issue, it would 


seem that althou h the membership of DACOWITS might include an 
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9 
occasional second level leader who wes concerned with the out- 
side world, it should consist mostiy of third and lower level 
leaders. 

Women selected for membervhip on DACOWITS are renerally 
on the same level of influence as the editor or publisher of 
the local papers, the manegexs or owners of the radio and tele- 
vision stetions, and the president or other hich official of the 
local eolleges or universities. Thus they are able to open doors 
for the women recruiting and public information personnel. They 
ean use their influence to have the mess media publicize infor- 
mation on programs or personnel of the armed forces. They can 
help open the doors to colleges, to make it eesier for the women 
recruiters to get informetion to the women students on opportunl- 
ties in the armed forces. The monbers are on the same influence 
level as the mayor or governer, or Someone who has his eer, so 
that they can appeal for the inclusion of women in the services 
in appropriate ceremonies. 

To identify the leaders of 2 commmity, esk individuals 
who ere active and informed members of the commmity to identify 
persons who effect decisions in fields of concern to the inves- 
tigation. If these people are unm@ble to identify the leaders in 
question, they can generally direct you to someone who can. Hero 
suggests that the investigetors combine the lists of suggestions, 
indicating the source of informetion and the frequency of mention 


for eech person, and then gather a panel of those with the createst 
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10 
munber of mentions. These people in turn c@n name a specified 
number of leaders, based on the criteria in question. Fran the 
resulting list, ask the people named on it to renk the nemes 
eccording to influence. There will generally be close agreement 


on about the top fifty percent.t 





If you simply ask members of the commmnity et large to 
neme the influentials, they tend to nime those most often ap- 
pearing in the newspapers or on radio or television plus those 
eceupying public offices. The less active an individual is in 
commnity effairs, the hess valid will be his assessment of the 
identity of community leeders. The most valid are those eval-~- 
uations mede by persons in intimete contact with the people 
being evaluated, and who are themeelves either on the same level 
of influence or on the level inmedietely ebove or below. Few 
individuals can accurately assess their own influence, uweusalhy 
tending to overestimte it. Also, to determine the leaders of 
particular subgroups, you must ask mesibers of that group. Non- 
members seldom are eble to mke accurete eveluations, generally 
neming the spokesmen for the group, who is not necesserily the 
influential.© 

There are several problems in selecting influentials for 
membership on DACOWITS based on current nominating procedures. 

Itpid. p. 6. 


“Ibid. p. 5. 
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il 
The information supplied on the nominating forms is minimal, 
end does not allow fine discrimination. Although a proportion 
of the members of the Committee sre supposed to be women in- 
fluential in professions, nominations from Service Secretaries 
ere predominantly of people influventiel in the community. This 
in part explains why et various times the Committee will not 
heve a dietitian, occupational therapist, or physicel therapist 
even though those ere the three fields comprising the Medical 
Specialist sections of the services. Most of the nominetions 
for these specialties end for nurses come from retirinz Com- 
mittee members end from the directors of the militery sections 
concerned with the specialties. In some cases nominees are 
nominated as a reward for some service performed, end not 
necesserily because of their ebility to perform the services 
desired by the Committee. This is a considerction particulerly 
on nominees received from ® voliticel source. Another situetion 
Which oceurs, fairly infrequently, is thet a local command, either 
through disinterest or lack of time, will submit tue seme names 
yeer efter veer, There is then the question of whether or not the 
leaders and influentials in that area have changed, even though 
the nominees have not. A final problem in the consideration of 
nominations received, perticularly from the Service Secretaries, 
is the consideration of whether 9 woman is influentiel in the 
community in her own right, or is the wife of an influential with 


no influence of her own. When ea woman is recomvended es a civic 
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leader, but the list of orgenizations of which she is 2 member end 
has held office is particularly sparse, this possibility should 
be considered. Although in some ceses the husband's nome pro- 
vides an entree, the women must be able to maintain whatever 
edvantage thet gives her. 

Husbends who ere influential mey be indoctrinated to 
essist in the work of the Comittee. In 1957 one hwusbend was 
a member of the Joint Civilian Orientation Conference, a 
prestigious group. After the tour of militery installations, he 
sent a letter to the Secretary of Defense, with a cony to the 
Assistant Secretary for Public Affairs, to the effect thet they 
did not see any service women on the tour nor were they told about 
the importance of women in service. He mentioned in his letter 
that he was particularly aware of this because his wife was the 
Vice Chairman of DACOWITS. The fact that he felt strongly enough 
ebout it to write helped remind the Secretary, end his assistant 
responsible for so much of the publicity on the services, that 
they should not forget thet they have women es an intecrel part 
of their services, and should include them in their publicity 


and briefings. 
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if. ON WOMEN IN THE SERVICES 


In order t) implement objective A of the Directive--to 
interpret to the public the need for end the role of women in 
the ermed forces~-it ia necesséery thet the Committee have members 
who have credibility with their proposed audiences. The comm- 
nicetor of a messege is judged by his eudience on expertness and 
trustworthiness. An individual's disposition to accept a con- 
clusion advocated by a given commnicstor will depend in pert 
upon how well informed and intelligent he believes the commmi- 
estor to be. 

If the members cf DACOWITS ere to be considered experts 
on the subject of women in the services, they must absorb a weeith 
of information ebout women in the ermed forees. This is Gccom- 
plished in the weys discussed in the following peregraphs. 

Members attend semi-ennuel meetings in Washington, which 
generally begin on Sunday afternoon and end on Tuesday efternoon. 
Throughout the meetings the Directors of the women in the armed 
forces (line, nurse, end medical specialist) ere present. They 
meke formel presentetions to the members during ea scheduled pert 
of the prosrem, and during the rest of the meeting they become 


le. i. Hovland, I. L. Janis end H. H. Kelley, teation 
end Persuasion (New Haven: Yale University Press. 1555), p. 21. 
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ecquainted with the members “nd ouewer questions end provide 


edditionel information. 





During the meeting the members cre addx by the 
Assistert Secretary of Defense (Manpower), who includes in his 
talk information on the subject of women in the services. The 
members also meet other hivh officith: of the steff of the 
Secretary of DeTense end of the four services et luncheons, 
coffee breeks, and receptions where they can hetr the opinions 
of these officiels about women in the srmed forees. This direct 
contect with hich officiels, mostly men. and coments mede by 
them thet the members cen quote, adil to the exnertness of the 
members. Thie also adds to the *cventebility of the message 
since women ere censitive to the thoughts and attitudes of men. 
After each seml-exmmuel meeting en orientation trip is 
mede to ® military instelletion, generzlly « training center, 
Here the members not only talk with the officers and super~ 
visors, they meet the enlisted women end heve 2 chence to con- 
verse informelly with them, out heerines of the officers, 
When possible, each member meets an enlisted woman or officer 





living exveas of the women, and shere a mecl with them in the 
mesg hell, Thuc, when the member is speaking about women in the 
services, she cen say thet she hus seen for herself the sarees 
where they live, eet, and ave trttined; that she hes telked both 


with the women being treined or at work, end with their instructors 
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or supervisors. She is not basin» her opinions on just what 
she hes been told by high officiels who might be considered 
anxious to meke a good imoression. OGne educrtor on the Com- 
mittee reported: ‘When people of worth can teatify knowing 
the Directors of the women's branches of the service and have 
visited the treining centers and cen sey 'I've seen end I've 
met fine specimen of womanhood in training’ it is impressive." 
Another member revorted "I heve hed meny opportunities to 
convince professionel, and non-profeasionsl people, of the 
very fine leadership which is ®vaileble in these armed services; 
my stetements ere besed on my associétion vith the administretors 
of these groups which met with us on verious oceasions in Wash- 
ington..." 

In eddition to these scheduled Committee visits, members 
are encouraged to visit bases neer their home. and they are 
assisted in visiting bases in areas which they may visit, in- 
cluding overseas arees. The foreifn sreas most frequently 
Visited are Burope end Japan, but cne enterprising member in- 
cluded Korea in her vacation itinerery, just to see the srees 
where servicewomen vere stationed, and wes helpful through her 
talks with the locel senior officers in improving the Living 
conditions of the women stationed there. 

Some of the members heve considered the visit to bases 
such # good tool for ovteining better understeandines and eccept~- 


ence thet they here, with the essiatence of local military 
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Te 
personnel, arrenged for visits o° special civilian groups to 
locel military installations. This hos been deme in various 
loceles and, where the tour wee well planned and executed, the 
menbers vere highly pleased wit!) ic ue « tool for incresi ing 
evereness uf the wole of servicuwomen. A vice primeipal Mio 
mede one of these tours reported t: the medber: "Before Une 
trip wes over, & ntwmber of the Viee primetpais toid me thas 
their whole poirt of view towerd the survice lel cheaged silage 
the early morning.” Additionally, seme seuiiers who included 
reporters on the tours leter fuund it eus#er to place inform- 
In ndiitien to meeting wanen in all positions Lu Une 
emmed forces, members of DACOWIT) cre provided auch written 
forces or in sppeific trenckmm of the services, sail uteri 
meberials milei tc emmbers cppointed in 1964 irelutet LY pages 
titled “Contributions of Service Women vc Our Frontier "revere." 
enlisted women from the verteus services, with « svemery of their 
current ossigmment. This lnelulew the USC Captain who majered 
in hem ecomoria: m the Unuiveraity of Vermort, now Ghket of the 
Accoptence Sertian of Inmudieted Prwizcw Brench ot Matiwk, 
Messeciawsovte: « Beer Enoign vio mJored in Blachemistry et 
Sacremento Ubete Sollee, now werkin, et the Navel Radiological 





oy 
Defense Laborwtory weere she is inweetiett ing the effect of 
fonizing redietion on mimed-phese systams. “n enlisted WAVE 
from 5t. Faul, Minnessts is © digitel comsuter crogremarr, and 
enosher enlisted WAVE from Bvansville, Indisny is @ dete systems 
technicien wlio weiotcins, insnects, teste calibrabes and re- 
ypeirs Ehectroni, DPigitel Commuters, Video Processors, Tape 
Units, and other equigment relote’ to tae GUicital computer; the 
Air Force hem § Mejor with en MW in Engineeriny Menecement from 
the University of 





Chicago who Coec research in the design eni 
development of equipment to inere"se the comfart and efficiency 





of pilot: 





in Jet stirernft end in merospace vehicles. Ivform 
as detelled as this helps meke the Semnbers anpesr more expert to 





their audience. and it helge them in expleining the multiple roles 
Other informetion in the folder of materials: «o Facet 
Sheet on each of the ten major cemonente in which women are 
serving (/amy, Merine Corns, Nev end Aix Force line components; 
femy, Wevy, and Air Force nurses: Gol frmy, Nevy, and Atr Force 


medical specialists.); e chart of militery insignia; pey chert; 





tunities sveileble through the srmed forces; and copies of som: 
letters prepared by other members thet ere useful guides. 


faditional printed information is »rovided to members on their 





request. ar when information is resvived by the Secreteriat that 


they believe would be valueble to the members. Hach mesber is 





- othe ico «@ mo wena we ote caval 
tind? om wen of een oe olan ome dee 
Ce ee 
eee ae. ree lt Of i ie Scaler eee 


7 ee wean 


Bi 





also provided conies of ell publictitions sroduced by DACOVIES. 

Through the tectics of haying UACOWIZS members meet serv- 
ice women of all gredes, meet high officiais both men en! vomen, 
visit, arees where service women live end work, and by providing, 
@ plethore of varied types of printed material about women in 


the services, the members of DACONITS receive erough int 





to make them knowledsceble on the subject of wasen in the serv- 
ices. However, the final aspect is for there to be visible 
evidence thet the member is more than a self-appointed exert, 
thet she is recomized by the Department of Defense as a spokes- 
man. This visibility is provided in four primery ways: each 
member receives © formel Certificate of Appoimiment signed by 
the Secretary of Defense; each receives a plastic briefcase with 
ITs" stamped on it; the 
Depertment of Defense releases to local newspapers the news of 





the member's eppointment to the committee, with subsequent exti- 
cles on her ettendence st meetings and pictures of her with 
servicewomen; end the meuibers are provided with Committee let- 
verheed stationery anid officiel envelopes for use in conducting 
Coemittee business, At the suggestion of the markers o% the 
Committee, another visible evidence of their official connection 
with the Destertment of Defense vas added in 1963, This is a 
piece of jewelry, which may be obtained either on © pin or with 
@ loop for use on & cherm bracelet or warn on 2 chein ermmd the 
neck. This pin, aopproximetely one ond one-querter inches in 
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Gioweter, contains the eczle with thmé@erboits in its talon, 
Siniles to the symbol of the Department of Defense, end the 
letters DACOWITES on the face. It wes epproved by the Devectment 
of Defense for individual purchase by the members, eat no expense 
to the covernment. This serves not only to identify the member 
es having @ connection with the Department of Lefense, but is of 
a type to attract attention when worn, and will frequently serve 
for the member as e conversetion onener. ‘when it cttrects the 
ettention of a person end that person then eske about it, it 
hes served as a etimalus and helos to crash through thet person's 
perceptual berrier. ‘There will then be some informetion pessed 
from the commmicator to the receiver on the subject of DACQWIES 
end possibly women in the services. Although it mey not have 
en immediate effect, the visuel stimilus will help the receiver 
to retain the informetion and there may be a sleeper effect, so 
thet at some time in the future the receiver will esk the DACOWITS 
member for edditional informetion on the subject. Also, since 
the receiver ves the one who inguired about the DACOWDIS pin, the 
mesiber cannot be considered to have been trying to influence the 





oneal communication is often more effective 
in transmitting ideas for the following reasons: (1) personal 
contacts with associates take place for mimdane. 
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lOetico Lexbinger, "Seeing ond Remembering" (School of Public 
unicetion, Boston University, 1963) (mimeographed) 
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social purposes, permitting hish rapport end casuel but close 
relations; (2) most Americans exc more strongly affected by 
people then issues; (3) it is more difficult to "Sune out” e 
friend than an orgen of the m&ss medis; (4) in conversation 
you cen discover the receiver's irrational or emotional preju- 
dices on the subject and talk them out i 
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IIt. FUBLIC ATTITUDES TOWARD WOMEN IN Ta SARVICIO 


Shortiy efter the formetion of DACOWING a study was con- 
ducted by the fuericen Institute o: Public Opinion to ascertein 
the public attitude toward serviccwomen. Preliminary results 
of the survey (SURVEY L85K of Jenvery 1952) were given to the 
committee in February. The results were based on responses 
Given by @ cross-section samle of tc American voting public. 
There is no record that eny further results were provided. In 
considering the results, it must be kept in mind that et the 
time the survey wes conducted this country was engeged in the 
Korean War end was in the middle of e big recruitiny push, which 
would tend to put military service in a more favorable pers- 
pective. The ba@gic question vas: 

Tr you hed a sister or a daeughter--say 20 years old-- 

would you favor or oppose her joining the WAC, WAVES, or 

some other branch of the Armed Forees in which women 
serve? 

Favored 

Qualified end no opinion 11% 

It was reported thet there wes a slight tendency for 
better-educated persons to be more fevoreble than those with 
less edhration to the idea of <« kinswomean joinins the services. 
Women viewed the prospect with slightly more fevor then men. 
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It should also be noted that by includin) the eee fireure of 
"20" this would exclude the colleye creduates--the potential 
officers--from consideration. This is perticulerly important 
when you consider that enlisted women ere resimmed to the jobs 
traditionally considered suitable for women--clerical, adminis- 
trative, ete. on the performing level!--vhile women officert 
sre primerily employed in the supervisory positions normally 
reserved by our society for men. It is not unreesoneble to 
essume that the "Favor" vercentaees would be lower for potentin! 
women officers. 

The respondents to survey 415K were also asked to stete 
in their own words the advantages to « women in joining the seamed 
forces. Responses to this question reflected the recruiting 


rMducation 





appeals being used. Major caterories of response vere: 
and training; travel; cheracter building; petriotic reesons;: and 
other interesting excerilences, such es meet new friends, mein 
varlety of new experiences, develop © broader outlook, anil set & 
hugbend. Twenty-nine percent of the respondents s*id thet there 
were no advent@ges, or thet they didn't know what they were. 

The respondents were also asked to stete the disedventepes 
to 2 women in joining. The most frequent response to this cen- 
tered eround the stereotype of immorality and loose living which 
heve been *tteched to the women in the service. Mejor catemries 


lfetionsl Menpower Coune11, Womenpower (New York: Columbia 
University Press, 1957), p. 92. 
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of resnonse were: immorelity; seneretion from home end family; 
and herdship and danger. Thirty-five percent said thet there 
were no disadvantarces, or thet they didn't know whet they were. 

A survey meade by the Social Science Research Center of 
2h5 women at Cornell University, clso in 1952, is of interest 
in considering the attitude of the college women. This wes 
limited to students at Cornell University, so it cannot be 
considered more then an indication of the attitude of other 
women in the United Stetes, and agzin the fact thet it wes done 
while this country wes fighting 2 wor would heve a definite in- 
flvence on the prevailing attitude. The following questions and 
responses are taken from that poll: 


How good a career do you think the armed fcrees offer for 


a woman? 
8 Ver, rood 
TS Good 
34 Very poor 
7 No enswer 
Have you ever considered going into the wanen'e branch 
of any of the armed services? 
10 Yes, very seriously 
58 » Somevhet seriously 
173 No, I haven't 
in No ansver 
1ink your parents would approve or disanprove 
roing, gun Go es South Of Gy af On 
ces? 
Strongly cpprove 
Nevtral 
Disapprove 





Strongly disapprove 
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How many women do you mow personally who ere in 
the vomen's branch of amy of the ermed services? 


1 Meny 
11 Some 
LO5 OQnhy 2 few 
i No answer 
Bo you ever feel suilty that mes are drafted while 
Women 22 not? 
2) Often 
us — 
Never 
3 Wo ansver 


If there should be a Graft of women into service 
in 


of the young women when askel if they belleved their parents 
would epprove or digapprove of their joining the service. In 
this instence 13 felt their perents would approve, 18 disap- 
prove, and 48 neutral. This enswer could have a greet bearing 
en the others given. In perticuler it would affect whether or 





service. While mewy perents will accept any of numerous voc}- 
tions their dmughtert my choose, and would consider themselves 
quite liberel in connection with whether or not they tried to 


govern their daughter's life, verents may heve such negative 








<a 


cement ale de Of RLM AH) eve Liem em a 
Stare Um Nee Gn UE Fake me mee was a We 
SOR eet GND Be erenRE! rN hivew 
PP LE rma ate ero aE 4Ga [E wertdeat hey 
Se mem 6 mrad Mane ote stat testes bt Ses orm 
ee ee 


Ra erhalten die me 


Raila ditt emnetact ent 
0 a ee er OTR lr mee Some al rug 
tee Hee enh Gas SAY OTT eure Ter ee 












eS 
feelings toverd particular occugpetions that their deughters 
would dismiss them without serious considerwtion, indeed 
possibly vithout realizing they vere being influenced. This 
would indicete the immortence of the parents’ @ttitudes on the 
selection of cwreer flelds. 

Mach of the work done by DACOWIETS to provide more inforte- 
tion ebout women in the armed forces hes been directed toward 
the mothers of young women. Little hes been done to influence 
the fether, other then on an indiv'dusl level. A few members have 
presented prosrems to men's orgenizetions (see chepter on coamuni- 
eetions methods) but in meneral the work of the Committee and the 
meterizis orevered by the Secret*riet have been directed towerd 
women . 

In 1955 Dr. George Gellup's Public Opinion Survey, Inc. 
mide a study for the Depertment of Defense on the “Attitudes 
of Adult Civilians towerd the Military Services as a Career.” 
This study did not specifically mention women, end it is resson- 
able to sagsume that the enswerg would very if the respondents 
were thinking of militery persunnel es women instead of men. 

This survey wes besed on 2,004 interviews conducted between 
October 51 and November 19, 1955, considered «© reliable sample. 
In the opinion of those conductiny the study, the following five 
mejor conclusions could be drewn from the survey: 

1. A eoreer in the militery service does not cerry great 


prestige with edults, ®t leest es of todey. This ts true of 
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25 
both officers ani enlisted perssanel. Inadequate financial 
rewards, dislike of service discinline and regimentation, lack 


of adequate family life, and less opportunity to advence than 





in civilien life sre the preatest drewbacks of ae militery career 
in the public's mind, 
2. Qne of the significent facts to come out of the adult 


survey is thet the best educeted sroup--in which a high pro- 





oxrtion of the country's opinicn leaders ere found--hold eB lower 
opinion of both officers and enlisted men than do those with 
less educetion, Actumlly, the vrestice of a militery cereer is 
highest among the less well educeted group. 

3. The civilian public does not have « cleer-cut ides of 
the role of the various branches of the service during wartime. 
They heve even less understanding of their role during pescetime. 

4, The civilian public bases its attitwiles toward the 
military service more on reports from people who have been in 
the service than on eny other source of informetion. The next 
most often mentioned source is personel experience in the service. 
The influence of the mass commumications media appesrs to be of 
secondary ilmortence. Thie would indicete thet the vouwntest 
public reletions approsch for the military service would ‘start 
ot home.' 

5. Survey evidence indicetes that the military services 
vould most likely succeed in their efforts to sttrect and retain 


the high quelite of personnel necessary by increasing Pinencial 
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benefits, by encouraging a more normal femily life for service 
personnel whenever possible, ond by immroving housing conditions. 
In this survey, the wublic ranked an officer in the 


ermed services 7th in a list of 19 oceimetions, and an enlisted 





Moan 16th. 
1. Physician 400 
2. Seientist 3ag 
3, College professor 309 
4, Minister or priest 306 
5S. lawyer 30 
6. Fublic school teecher 252 
7» Officer in armed services 227 
& 221 
Ive 
176 
1h) 
121 
119 
115 
Tf 
62 
roe) 16 
18, Sales clerk in store ~16 
19, Truck driver ~27 


In answer to a question ettemmting to ascertain where the 
opinions, the researchers reported 40% said their most iroortent 
source was people who have been in service, and another 23% 
based it on their ow service experience. Newsneners were 
credited by 12%, television by 4%, marazines by 3%, redio by 2%, 
and motion pictures by 2%. 

Evidenee of the imoortanee of television in a public re- 
lations procsrem for the military services is shown in the fol- 


lowing commerisons of the mess commmicetions medic: 
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30% hed seen television shows which wave them < 
favorable impression of servicemen. while 3% had 
seen television shows Wnich »ve them unfevoresie 
Impresgion. 


18% hed seen motion pictures which «ive fevoreble 7" 
§% unfi voreble. 


17% read newspaper story recently which cave favor®ble, 
146 unfevorable. 


1b% had reed meynine erticles whlch geve frvorable, 
3% unfavoreble. 


Although the poll does net indicete why the highest number 
ef unfsvorelle reports ceme from newspwpers, it may be because 
newspepers «ive « lerge wmovnt of syumce to reportine crimes end 
misdenecnors, usuhlly mentioning if enyone involved is «© service- 
men or former servicemen, end this type of informnmtion would not 
be So common in the other medic. 

In some ways, it is surprisint; that Americans regerd 
service in the ermed forces with es much favor as they do. When 
Alexis Ge Tocqueville visited this country in the eerly 1400s, he 
felt thet “the notions end hebite of the people of the United 
Stetes sre so onvosed to compulsory recruiting thet I do not 
think it ern ever be sanctioned ty the Loews." He believed thet 
Americens ‘sre unquestiontbly the most cold and celeuleting, the 
most wmiliter;, if I may so svesk, and the most proeaic of all 
the netions of the earth,” Aithough ve ere still basically en 


layexis ae Tocqueville, Democracy in Americe, ed. Phillipe 
Bradley (New York: Alrred A. Knopf, 19 
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umailitery netion. since Worle ver II the country hes been 
able to view a standing militery force with reletive equanimity. 
President Johnson's call for 0 sucdy of our militeay crores 
with a view to emliny the dveft? hes been received with much 
favor; our country mey vier a4 stending militery force with eque- 
nimity but it ~refers thet it be » volimteer force. 

In 1961 meabers of the Tecense Advisory Committee on 
Women in the Services asked wweerried women college greductes 





der age 30 to fi11 owt an interest survey questionnaire. ‘The 
survey was desimel to aasist the rveemuiting services in design- 
ing end plecing their recrvitin, literetuwe and advertising, and 
vos in three sections: (1) mase-tnes frequently read, (2) club 
meuibership, and (3) considerations in chenging type or locetton 
of employment. This was not « semple curvey--i1.¢@., & member in 
@® large metropolitan area head the 10 questionnaires assimed to 
her filled out by member: of the Spinsters' Club, in another 
levge city the meiber hed her questionneires completed at the 
YWCA--still the cumments added by some of the 127 responients give 
en indicetion of how s me of then view milioary cervice for women. 
One consideration listed for chencsingt tyre ar locttion of 
employment wie “Owortundty to serve ua country in uwilforn.” 
Opposite this, one respondent with e B.A. in Political Science, 
employed by the Rum! Corporation, replie®?: "I'm © cirl.“" ‘nother 


setd: "I don't wee thet women do amy reel @ork ‘nh the services in 
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aa oe “Perbegon Sterts New Draft Study, The Nev 
York , Sune 22, 1964, p. ls 
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policy mking erers etc., and feel that the reputetions of the 
women are not good." This respondent had a B.A. in Folitical 
Science end Bislocy, wes employed es a life insursnce sales- 
women. One yout women seid: “don't like uniforms but would 
like to serve. Less well defined woe the reply "anything other 
then oppertunity to serve my country in uniform. Nothing in mind 
specificelly other then I vould not sccept a militery postition.’ 
This respondent bed a B.S. in Cccunetional Therepy, wes working 
aa an occupstionel therapist. 

Women in uniform ave often eccused of being women of loose 
morals. Thies hes been the subject *f letters addressed to men- 
bers of DACOWITS, to the President, the Secretary of Defense, 
end members of Coneress. The follcowins excerpts are from three 
letters written in 1961, ferwerded to DACOWITS for reply, end 
now on file in the Secretiriet office in Washington. 

I heve also heerd meny stories ebout women in the 

service, such es their being ‘call girls’ for eny of 

the mesculine brenches of the services. Is it true 


thet there is such low moral standing and poo 
pline (sic) in these service brenches, or 
mumor? 





One person that I've talked to said she wouldn't 

join if she were me becruse it changes your repu~ 
tetion of being « nice girl. She seid girls she 

knew of, who joined went in as nice girls but came 
out bad. She said she read @n erticle on informetion 
that there were so meny trmed force women who vere 
discharged becuse of premency. And they just alwaye 
give me the seme enswer thet they wouldn't join if 
they were me. 
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1“A Survey of Potentiel Women Officers" (Public Information 
Services Subcommittee, Defense Advisory Committee on Women in 
the Services, undeted), pp. 11-12. (Mimeographed) 
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Now for the most imortent guestion and I'm sure 
you've heard it before, ‘What ebout low morels.' 
I've heared so much awful end sickening things esbout 
the women's services that I don’t know what to be- 
lieve. But ‘where there's smoke there's bound to 
be fire.’ Morals, I'll admit are the main thing 
that meke me nesitate. for if I heve to lower ary 
morals even a little to serve my country then 
this is not the place for me to be. Tt seems 
shame to have such en awful name attached to the 
womens services. I would appreciate it if you 
would be frenk with me in discussing this. 


The following is from « letter written in lete 1963 by e 
distressed mother to her CSenetor: 


Our deughter...is seriously considering enlisting in 
either the Vomen's Air Forse or the WAVES, when 
ei oY SSS from... Yeh School in June, 1964. 
Gueer << satin eee rat 2 Gee Gar oon 
rether shocked that we would permit such c thing. 
I felt rether badly ebout this reaction so I wrote 
& letter to an editor of the | | 
which edvises i on careers or coll 
her ovinion. The lengthy answer echoed the actions 
of our friends. Mey I quote from her letter: ‘In 
other words, while we believe that (she) may find 
a happy and profitable career in the services, ve 
hope she won't choose the service because she 
will not be eble to ettend college. ry frankly, 
the services mey attract some girls who casi 
went to see the world or meet many men.’ I om well 
awere this kind of thinking existed dwring the 
War, but I thought peoole had changed. ‘There must 
be something someone can do to change thie way of 











Even though this mother wes receiving many negative 
opinions, the fact thet her own wes not, and that she felt 
strongly enough about it to write her Senstor, is encourssing, 

Members of DACOWITS have found thet they ere frequently 


questioned about this aspect of the services, the oft reveated 








"0 
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allegetion of loose morals. They answer the question in terms 

of the many servicewomen they hive met throuch their menbership 
on the Committee, end in terms of their acquired knowledge of 
the services. In 1961 Mrs. Anthem: J. Drexel Biddle, who had 
just rotated off the Committee, received « thoughtful letter 
from & mother whose deughter was inberested in entering the 
service. She said they hed discucsed the vossibility with 
several young men who had been in Servite, and that all of them 
held low opinions sbout women in service. Ghe asked help in 
Obtaining first hand informetion, and esked Mrs. Biddle's advice 
as a mother. ‘“Jith the assistance of tho Secreterict, Mre. Biddle 
of young women before they ere eccepted for service, the regu-~ 


for her. In it she mentioned the screening, 





lations and suvervision under which they live and work, but 


pointed out thet elthough the services will guide wm! protect 





girls all they can, in the finel enalysis it is the girl who 
must decide what her behevier will be, bewed on the standerds 
provided her by her femily end essocietes as she was growing wo. 
With Mrs. Biddle's permission, the Secreteriat reproduced the 
letter end has given copies of it to all subsequent members of 
This question of the public's view toward the morals of 
servicewomen receives possibly the most concern of servicewomen 
end DACOWITS members, and is an ered in which they are acutely 


sensitive. Although they ere aware of all unflatterin’ mentions 
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4, Where the accusation is an isolated instance of 

criticism in generally fevoreble comunity sentiment 

and comment, it is desireble to accompany silence on 

the accusation with action related to the charce brought .+ 
Points 2 and 3 eppeer most relevent to the problem. Some men- 
bers believe in facing the issue squarely and, as an individual 
with prestige, issue a positive denial. Others feel thet silence 
is best as this is a nebulous thins, almost impossible to dispel 
in the minds of those who want to believe it. 

One of the most popular booklets prepared under the sus- 
pices of DACOWITS is Your Daughter's Role in Today's World. 
This has been in circulation for 10 years, being reprinted 
several times and revised in 1961, This 12 vare pemphlet is 
addressed to parents, with a forevord from the Armed Forces 
Chapleins Board. Written in question and enswer form, the 
pemphiet endeavors to answer the gua@stions most frequently asked 
by perents. On pege 9 it takes uo the question of the moral 
stenderds of women in the srmed forces, and answers it in a 
positive fashion. It emphasizes the hich stenderds of the 
women, Which they bring with them from home end which are then 
edded to by the armed forces, but elso frenkly admits thet there 
are exceptions. The discussion of this problem is full and com- 
plete, end designed to be resssuring. Thet this has worked at 
least one time is known to the author. In response to my question 
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1Woraen John Powell, Anatony fe Bblic Opinion (Fnglewood 
Cliffs, N. J.: Prentice- Hell, ) 
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35 
of a Navy Ensipn es to whether or not she knew whet DACOWITS 
was, she replied that DACOWITS was the reason she was in the 
Nevy. It was only efter her mother hed read Your Deuchter’s 
Role thet she egreed for her to join the Nevy. Although she 
could have entered legelly without her mother’s permission, 
like most women she would not have joined ageinst her perents’ 


wishes. 






pape wm - eee 
aan ——_ 


oo. 7)? 2 ew 
PLO Ue 
ae oe ip? 
ar 08 Ct ee ee ees 

i OE Le 
ee ese OT ee 
_——! i Fe 8 re 

ae ee ee erties ee. 
>t a ee Ge ee eee 
Fe ee ee 
ee ee ee 
~~ Pea | «ee oc er 

2 ——— rE ae SO ere 
oe 22 ee eee Be ree ere 

= = . = > 


— ging er ~ 























IV. COMMUNICATIONS METHODS 


More of @mn obstecle then the enduring question about morals 
is that few people ever think about women in the services at ell. 
Since the subject is not one that effects them personmelly, they 
do not give it consideretion or form en opinion. “Iders fail 
to move where few ere interested."! . bresk through this apathy, 
end attempt to set lerge serments of the generel public to give 
some thought to the subject of women in the armed forces, members 
of the Defense Advisory Committee must meke use of e veriety of 
methods. A suggestion cerried by mass medie plus face-to-face 
reinforcement is more likely to be accepted then a suggestion 
earzvied by either alone, other things being equal. To ascer- 
tain the types of communications methods employed and the fre- 
quency of use of each method, a questionneire was devised. 
(Appendix A). This questionnaire wes meiled on Merch 13 to the 


129 women who served at leest two years on the committee between 
Jemmary 1, 1954 and Janmery 1, 1964 (Appendix B), A second request 
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37 
was sent on Mey 11 to the aparoximately 50% who hed not re- 
sponded. By July 15 a total of S2 women hed replied, epproxi- 
mately 64% of those polled. Wineteen uf the 62 aid not fill 
out the questionnaire but wrote commente which will be included 
in the diseusston. Of the 63 returned questionnaires, some 
respondents left some sections blank, and some respondents in- 
Gicated methods used without indicating the frequency. Although 
the number of responses is too small, perticulerly in the sub- 
cutegories, to permit definitive interpretation, the results are 
worthy of consideretion. In this chapter the methods used will 
be discussed. Tebles showing frequency of use cre in Appendix C. 
The questionnaire wes divided into these c°tecories: 
I, Methods 
A. Speeches 
B. Articles 
Cc. Visits 
D. Conventions 
BE. Miscelleneous 
Il. Effectiveness 
A. Idsting of methods considered most effective 
B. Feedback 
C. Member's eveluction aa to whether or not anyone 
changed opinion as result of her efforts 
The respondents are divided into these ceterories: 
Civic Leaders 
Educators (classroom teachers and guidance counselors ) 
University deans end profes®ors 
Goverment and politics 
Allied medical (h miming, 1 dietetics, 1 occupational 
therapy ) 
Miscellaneous (5 mass media, 1 engineer, 1 banker, 


1 doctor, 1 business consultent, 1 plecement service, 
1 labor unions, 1 public relations , 1 business executive) 


Bech pert of section I of the questionneire will be tabu- 


lated first according to the cetezories on the questionneire. 
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38 
section will then be tebuleted with audiences combined by 
types as follows: (military groups and "other" will be ex- 
cluded from the combined form) 


Schools - high school, colleges 

Medical groups - nursing groups, dietitians, occupational 
therapists, physical therapists 

Orgenizetions - professional groups, men's civic groups, 
women's civic groups 

Media - television, radio. 


TABLE A.1.--Talks by member on subject of women in the services: 
(Figures at top of each column indicate number of 
respondents. Figures in each column indicate number 

using thet method). 


+ Art py: A RE oe RIOT ma, meh I 





(03) (8) (7) (5) (6) (2) (62) 
Audience type Civ Idr Ed Univ Gov't Medical Misc Total 
High SCHOOIS......ese+- Li in 2 2 2 2 23 
BOCs sowiicccccens. LW 3 2 2 2 1 20 
Nursing groups......... 11 3 x 1 2 1 18 
Dietitians............. 4 1 | im 1 * 6 
Occ. therepi@ts......+. 3 a et ts 1 .e 5 
Physical therapists.... 4 1 a T ee iw 5 
Professional groups.... 7 sl i. e 3 5 19 
Men's civic groups..... 10 2 ~ 2 T 2 16 
Women's civic groups... 20 7 2 4 2 mn 39 
Military groupsS........ 6 1 1 T 3 2 13 
Pelevision.sssscsscess. 16 2 1 1 3 27 
MM Rees sos ovt eUEbG ees. 2 2 e 1 2 2. 
Other (church etc.).... 2 >-_ = v + [: 
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TABLE A,il. (combined form) 


“ ce io 


(23) (8) (7) (5) (56) (22) (61) 
Audience type Civ iy Gi Univ Gov't Medicel Mise Total 


ORRse bo 





Bchoolsisetescusessees. 21 7 & 4 bi 3 43 
Mottical proups...esess 22 6 - 2 L 1 34 
Orgenizetions......ess 37 » 8 5 1 Th 
Beddisreserseesesemess 20 6 4& 3 2 5 148 


The only specialized audience weed by more than helf of the 
total respondents wes women's civic groups. This eudience was 
particularly pooular with civic leaders, educetors, and women in 
government. This can be exmnleined partially by the availability 
of women's orgenizetions in every community, their need for programs, 
and the members of DACOWITS who fevor this audience ere themselves 
members of women's civic orsenizations. This provides them with 
@ form in « group where they alresdy heve influence, end fre- 

» to which they belong they 
will gein entree to other groups. Also, being familiar with this 


quently through the members of 4 pro 





type of organization, they know the methods of epproaching them 
group politely accent a member of DACOW 





for a progrem. It is net sufficient that a 





5 as & guest sneaker, 
the idees she is advancing must be accepted and discussed. In- 
often encourage some normeily 
disinterested members to pay attention to commmicetions on the 





seme subject originating outside the group. + 
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To assist members in heving programs accepted by e variety 
of organizations, in 1961 two members of the Organizations Sub- 
committee who had served on niaerous executive committees pre- 
pared a guide for members, “On Contacting Orzenizetions.” 

The audiences for over « third of the respondents vere 
television, high school grouns, and redio. The high response 
in television and radio is indicative of the recognized use of 
mess media. The television and radio medie were most popular with 
civic leaders. Because most of the civic leeders eprointed to 
DACOWITS are women who are recognized in their commmities, they 
have found that where local television stations have women's" 


s they generally experience little difficulty in being 





interviewed about their work with the Committee. Iocel radio 
stations are also approachable in most earees. Appearances of 
members on television end redio stations in areas such as Hew 
York end Los Angeles ere less frequent, but some members who 
have contacts with people in the broadcasting industry have been 
on radio and television in those areas. 

Recognizing that radio and television were essential media 
to be used in reaching a large sepment of the public but equally 
awere that they were not well enough informed about using these 
media to make the best use of them, members of DACOWITS asked 
thet the members who were expert prepare e muide. Resvonsibility 
for preperetion of the guide wes assvmed by four Public Infor- 


mation Services Subcommittee members: the co-owner and traffic 
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hy 
manager of e radio station, the producer for cn educetional 
television network, the women's activities director of « com- 
mercial station, and an interviewer end newscaster for @ com- 
mereial television stetion. They developed a very comprehensive 
guide, “So You're Goins to Be on Radio or TV," which the services 
requested also be provided to theix women on recruiting, duty. This 
was accomplished, and the guide hes been given to incoming DACOWTLTS 
mesibers since its original issue in 1961. 

One of the major problems encovrbered in securing appemr- 
ences on radio or television is the need for vyeriety in subject 
matter. Most of the members cre interviewed cbout the work of 
the Committee, mut after one interview this topic is fairly well 
exheusted. There is need for less breadth and more depth in 
Cubject metter. Some of the members who gain more information 
on jobs beinw performed by women in the services, or who them- 
selves were in the service during World Wer II and cen comere 
it with current service, have €n opportunity to eppear more then 
once. 

Part of the reason for havin t wamen with locel prestige 
eppeer on local mass media speeking affirmatively of the women 
in the services is so that some of their prestige will be trens- 
ferred to militvery service for women. The mere fact that they 


and their subject ere considered inmortant enough to be on the 
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mass media gives added prestige. 4 Additionally, this helps in-~ 
form others in the commmity that they are “experts” on the sub- 
ject, and consequently they may be conteeted for infomnetion by 
persons or groups. Sociel scientists have discovered thet in 
meny cases one or more members of an otherwise indifferent group 
do pay some ettention to mass media, voluntery organizations, 

or outside individuals and that they then commmicate whet they 
learn to other members.“ A group thet has some latent interest 


in the subject of women in the services cen be stirred to active 





interest if one of these avere individuals persuades the froup 
to take adventace of the knowledge of the DACOWITS member. 

The small number of respondents addressing dietetic, oc-~- 
cupationel, and physicel therany groups represents both the 
relatively slight emphasis placed on those fields by DACOWITS and 
the scarcity of those groups in any one area, The number of 
speeches made to military groups is not of particular inm- 
portance to this study, as it represents primerily members ex- 
plaining the Job and purpose of the Committee to their local 
military personnel. Although DACOWITS has been in existence 
over @ decade, its work consists more of publicizing women in 
the services than itself, and many in the armed forces are un- 
aware of the existence of the Committee. 


=n ap Oe a ee SR ee SP EE ow me Ot OS EY OR OW Oe Ge SE ome SE Gee ee ee ee a oe ee oe OP Ow GP OR Se ED SR OS OF oe Se ew ee ee OE EP oe eee ee OR em ent UE oe cee eo ED em er OME ee wer oe 


traul F, lezarsfeld and Robert K. Merton “Mass Communication, 
Popular Taste and Organized Sociel Action,” Mass Communicetions, ed. 
Wilbur Schramm (Urbane, I11.: University of Illinois Press, 1960), p.498. 


“Hero, p. 29. 
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43 
Only one-fourth of the respondents heve made talks to 
men's civic groups on the subject of women in the services. 
The Committee has not emphasized male eudtences, and it is 
frequently much more difficult to get them to accept the idea of 
& program on that subject. For example, one member worked for 
about two yeers taying to get the Men's Prayer Breakfast in her 


large metropoliten ares to have a progrem about women in the 





services. This orgenizetion was composed of many of the promi- 
nent men in the area. They finally dic allow her to present the 
program, which’she felt wes one of the preatest eccomplishments 
of her term. It received good response from the men attending, 
In comparison to the meabers who worked to secure invi- 
tetions to speck to groups about women in the services are the 
replies from two members: “I don't recall thet I wes invited to 
give any talks or submit any erticles on service wanen. I wes 
eble to make mention of the opportunities in other talks....I 
tried to ‘drag it in.'’” and "I recall only one speech in which 
I wes asked to describe DACOWITS and its works....However, I 
made it a point to weave into all my speeches some reference to 
the women in the services, perticulerly when addressing rciris' 


schools end colleges." 
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TABLE A.2.--Taiks by servicewomen, arranged by members: 


(8) (7) (5) (6) (22) (62) 
Ba Univ Gov't Medical Mise Total 








6 6 . 1 7 rz 13 
T 3 t e 2 1 ah 
5 2 a. 2 « 
2 L L : 1 es 5 
3 os . oe . . 3 
Physicel therapists 2 - 62 ‘ 7 3 
Professional crows 3 3 1 1 4 9 
Men's civic groups b 1 ‘ 4% ; 2 7 
Women's civic grows 10 3 ° 1 2 3 19 
Military groups i 1 pi ; 1 . \ 
Television 13 3 . 1 1 3 21 
Radio 6 2 ue 1 ; 3 12 
Other 1 2 _ T 0s 1 4 
13h 

TABLE A.2. (combined form) 
Schools 13 mm 6CUT 3 a a 3T 
Medical groups 12 3 2 1 3 ee 21 
Organizations 1T 7 1 2 2 6 35 
Media 19 5 ‘ 2 1 6 33 
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This section rerekled les: -otion by the aeubers than taet> 
own telks. lo apecinlivad sulleese we used by ef meny ce belt 
ef the respondents, and sly “Liles “hues aad television ware 
used by Gt many w one-thirl. Sines aut of the milivery vem 
thet members work with in thelr eiyvurte to publicise waem tp the 
services ore recruiting merwermmel, cem ily women officers, it le 
quently axrengel by mesberu. i U, conc tare ond university deus 
doing wuch of the work here. ‘omen AfTi-ers frequently encmter 
difficulty in obtaining opporwmitios t. spetk with collese 
women. The more gmmera) thing in for thes to be told to set wp 
their diaplay in the student unice wrewe they will be visible 
and, theoretically, intereote: wawn vill talk with them. De- 
cause of the aeny demas on Mae tive uf collepe vom, emt the 
scnttered nature of any pmoune ey aay heave, meny Gonoole aw 
reluctent to prwride time for « wlk uy reeruitiug parecnnel. 
Members esn afta ope doors, tupresoing op collew officials 
the need for colbert vom oo c« aware of the wort join, deo 
by women in the eel frees, Vaether wr pot they are luborewted 
in it for Usemerlves . 

Members ere reported thet they meet with eoce success 
when thay of marriage for the prom to ve prementa® jointly by 
mesbers of 011 tee vervices, 90 thet the ooliags vill unt be 
shoving pertielity to one but @hill will met beve to demte «t- 
ditional tiee for essentially Guplieetize prowess. Tae aael] 
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mmber of women on recruitin:, cuty for some of the services, end 
the difference in territories covered, sometimes makes arranping 
joint presentations a frustrating effort. One of the requests 
most frequently preserted by sexbers to the heads of the women's 
services, or to the chief women recruiters, is for better eveila- 
bility of women officers for joint programs. 

On television, also, it is primerily the recruiters that 
ere presented. Agein, these ere the military women thet the 
menibers know best, these axe cleo the military women whese job 
is such that exposure on mass medic is desired, to get their 
message to e lerzer sudience. 


The next most frequent cudience of telks by servicew 





arranged by members is to women's civic grows. Many 

feel thet it is hishiy important for women in umiform to be seen, 
to help get rid of stereotypes held by members of the commmity. 
Members 
es “After seeing and talking t> these fine young vomen in person, 





cated this on the questiometres in such comments 


the opinion of many people as to these women were changed." "No 
one ever met, talked with, or listened to a servicewomen without 
coming swy with e higher cpinion." It is mich easier for an 
enudience to be ageinst women in the services if they don't meet 
them face to fece. 

For, to be consistent, we must then conjure up an 

extreme cheracter in our opponent on the besis of 

ideas we arbitrarily choose es consnicuous. When, 

on the other hand, we meet actual revresentctives 


of the orposing group the distortions of ovr imari- 
netions are uncovered end we discover in cur 
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7 
entagonists so many esplretions and loys ities 
like our own thet sw prejudices wre undermined. i. 


The questionnaire c nnot reveal Whether the small number 
who reported errenging for servicewoaen to eppeer on progrems of 
men's civie prouns wes due to lock of effort or lack of success. 
As mentioned eerlier, reletively little emphesis hes been pleced 
py the carmittee on (nfluencing tite ettitudes of men. 


TABLE A.3.-~Telks —— member end servicevomen on seme program: 


Civ Lér me On a1, vy Gov't Medicel Mise Totel 














a o. a - - 
6 2 2 1 1 1 13 
Hursing sroups 8 so «8 " i ee 9 
Dietitians 2 *s wf o% > “all ? 
Gee. therapists 1 : i. “~ “4 1 
Physical ther: pists 1 oo Be _ . - 1 
Professional grouls %) S «5 1 o* v 7 
Men's civic groups 4 = 1 : 1 6 
Women's civie groups 9 > wi 4 2 19 
Militery croups 2 1 : b. ot & 
Television a = i 1 41 
Radio 5 J, . 1 oe a T 
Other 2 i é o% 7 ul dy 
oJ 
TABLE A.3.--(combined form) 
Schools we 4h 2 i L i 21 
Medical proups 12 - - 1 . 13 
Orgenisetions 18 ; a 6 A 3 32 
Medic. 12 2 4 2 1 i 18 
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The subject of women in the ermed forces is seldom of in- 
mediate local concern, so a major problem of the members of the 
Comittee is devising ways of overcoming the apethy of the citi- 
zenry of their community in the subject. Since most persons are 
more interested in people than in issues, members find it easier 
to place programs when they center sround specific women in the 
services--their lives, accomplishments, travels, etc.~-than when 
they offer a talk or program on the soneral subject of women in 
the services. It is preferable that these women be fram the 
community, or be stationed there. Some of the members who had 


relatively little success in setting programs accepted felt this 





wes their major obstecle. "I was able to promote very little 
here in... pertly because there are so few women in the services 
in this eres,” “We have very few service women in...., and it 
was therefore difficult to arouse interest in the services as a 
eareer for women." 

Women. on reeruiting duty were used by members to supple- 
ment local servicewomen, or in place of them when they did not 
have local ones to use. The problem in using recruiters is thet 
although their expertness is seldom questioned, their intentions 
are. Yoo many people have the feeling that since recruiters heve 
@ quota to meet, they will tell you anything to get you to 


join. Whether or not this belief is eeccu 





ate, it is so wide- 
spreed it reduces the effectiveness of recruiting personnel In 


changing or affirmatively influencing attitudes. When the cudience 
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expects manipulative intent, it develops resistence to ac- 
ceptance of the message. 

Where there ore few oxy no active duty personnel menbers 
have been interested in the »oesibility of locating former serv- 
icewomen in their area. This idee hes worked well for some, ovi 
two aspects in particular must be considered: why is the person 
no longer in service, end has she meinteined contact with her 
service since leaving. If the individwel got out of service be- 
cause she was uwnheppy, unsuiteble. or unsetisfectory, she would 


not be & 





good representative. If she cot out for marriage and 

a femily, or similer reasons, there is & good chance she has very 
good feelings toward the service. If she has been out for sev- 
eral yeers and has not maintained contact, caution should be 
taken thet she docs not inadvertently sive en outdebed impression 
about service life and opportunities. 

More epprobation of servicewomen by servicemen would help 
with their public eeceptence, DACOWITS members believe. This is 
usually forthcoming from the highest renking officials, and 
statements heave been publicised by Genwral Eisenhower, Generel 
Maxwell Taylor, Admirel Nimitz, and others of similer caliber. 
When you #et to men on lover levels, their opinions ere strongly 
influenced by their feelings toward women working outside the home 
and by competition they heve faced from women, as well es by the 
sctuel performance of women with whom they heve been associated. 


Meny mon are still prejudiced against women in the work world. 
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lpernerd Berelson and Gery A. Steiner, Behevior 
(New York: Hercourt, Brace & World, Inc., aap De 5306 
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If they eccept them eat e@il, they do so only when women fill 
different positions from wen Gnd are not placed in supervisory 
positions over men. A wilitery man who, at some time during his 
militery cereer, hes lost out on a@ promotion or desirable job 
to @ service woman has surfered « blow to his pride, and rather 
than eceept taat a women was better quelified than he, this man 
will probably rationalize that she got the job because of her 
sex, or through use of her sex. In time. he will probably be- 
Lieve this, and heve a low opinion of women in the services. He 
may have been repulsed in personal advances, and became prejudiced 
against servicewomen. Or, he may have imown one who really was 
en ineffective worker or did not maintein as high moral stend- 
erds as he felt she should. ‘“Personel contacts may influence 
prejudice in verious ways, depending wo0cn the nature of the 
individual with whom one hapvaas to be associated."+ Before 
esxing a serviceman to exprees a public opinion ebout women in 
the services, it should be zacertained in private whet that 
opinion is. 
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TABLE A. .--Talks by member on other subjects, with mention of 
DACOWIES or women in the services in the telk or intxoduction: 

















Audience type ote $2 of) of. wn BE $2, 
High schools 2 L 3 L 3 2 i 
Colleges 4 “a e 1 3 2 12 
Nursing grouye 3 2. en om h 2 10 
Dietitians oe a »% as 2 oe a 
Occ .therapists D+ P Tr as 2 we 2 
Physical therapists ° 1 * , @* 1 
Professional groups 5 5 2 ? 6 25 
Men's civic groups 4 2 1 2 1 4 1 
Women’s civic groups 13 dy 3 4 2 6 32 
Military groups 1 1 se ” 2 h 
Television 5 2 2 , 2 ky 15 
Radio 3 d. 3 ° L 4, 12 
Other he 1 = ot 2 ae 
TABLE A.4. (combined forn) 

6 i G& 2 6 4 ah 
Medical groups 3 : «u T & 2 15 
Orvanizetions on 11 9 8 5 16 71 
Media 8 3. CO . 3 8 2T 


In order for any messages to be effective, it must first be 


received end accepted by the audience. This is complicated by the 
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fact that people do not pay attention to messages about subjects 
in which they heave no interest, or toward which they are preju- 
diced. People tend not to expose themselves to communicetion 
which conflicts with their own predispositions. At talke on 
other subjects members will have many in the audience who would 
not listen to talks on the subject of women in the armed forces. 
By mentioning either the Committee or women in the services in 
the text of their talk, or by having it included in their intro- 
duction, since the audience is not expecting to be addressed on 
this subject their defenses are lowered against it and the idea 


may be accepted by some. 
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Lininu Kotz and P. F. Lazersfeld, Personal Influence 
(Glencoe, Ill.: The Free Press, 1955), p. 96. 
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TABLE A.5.--DACOWITS films showed 


(33) () (5) (6) (iz) (61) 











Andience type Civ Ldr Univ Gov't Medical Misc Total 
High schools b 6 - 1 va 1 12 
Colleses 3 . ¢ 1 ‘ ; 7 
Nursing croups 3 a ul 1 , . 7 
Dietitians L om iw ‘ i 
Occ. therapists 1 % nal = " 1 
Physical therapists 1 r T 1 
Men's civic groupe 1 i ‘ ‘% 2 
Women's civic sroups 3 2 4 2 o« _ 7 
Militery groups 2 o* . T 2 
Television 5 2 1 2 1 L 12 
Other 2 “* 7 T 2 4 
60 
TABLE A.5. (combined form) 
Schools T 8 i 2 . 1 19 
Medicel sroups 6 ® @ 1 - . » 
Organizations 6 h wv 3 , % 13 
Media. 5 2 1 2 1 1 12 


The questionnaire svecifically excluded tabulation in this cetesory 
of films thet were Shown in conjunction with some other activity . 


such as * program at ea school or before an organizetion. Therefore, 
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this tabuletion is not a reflection of the totel use of DACOWTTS 
films, but only of their use alone. 

During the yeers covered by this survey the DACOWITS 
films eveileble were: The Frice of Idberty, | 10 minute black 
and white film history of women in the services, issued in 1954; 
Holiday for Quartet, a 15 minute color film about enlisted women 
in the four services, issued in 1961; and The Militery Nurse, a 
15 minute color film on nuraing in the services, issued in 1962. 
The College Women in the Armed Forces wes not issued until late 
fall of 1963, so it is dowbtful if it is reflected in the 
totals. This would be pert of the explenetion why e larger 
Imamiber of films were showed to high school proups, since the 
film designed for them has been in circulation longer then the 
other specialized films. Of the 60 respondents, 37 were members 
efter Holiday for Quertet was issued, 28 when The Military Nurse 

The Comittee feels that the production of films about 
the work being performed by women in the services, and their show- 
ing to as many audiences as they can find for them, is © lecitimate 
and proper function. The public has the right to imow what is 
g@olnz on in their sovernment, and the verious segments of the 
government heave the responsibility to keep them informed. Some 
writers sxe not in egreement with this, in fact consider providing 
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igernard Rubin, Public Reletions and the Bnvire State 
(New Brunswick, N. ds: Rutgers University Press, 1955), p. 10. 
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militery films for civilien croups es “outrightly propasendistic. 2 


etion, 


on the 





Films ere © suvplementery tool for use in providing inform- 
desicneé to help creete © fcvorrble opinion. Some conclusions 
infivence of films: 


1. Some films mey be et'’ective to some degree in cementing 
or ch®eneing some ottitudes... 


2. Very nrobebly, films vill be lesst influential in 
effectim those attitudes thet cre most remote from the 
typepsrent purpose of the motion picture... 


3. Films sometimes implent or strencthen ottitudes 
opposite to those intended. 


4, Moncommeric&l films cen eppreclably increese the in- 
formationel level of the cudience... 


5. Films c®n shift ttitudes. Whether they will end how 
long the vttitudiinel chenre will be maintained is unpre- 
adicteble on the beeis of oresent research. 


6. Extreme claims, such os the ides thet motion pictures 
ere & potent device for achieving good will end peace in 
modern society, re unfupporteble. The clf#im that the 
movies meke_ sinners of meny of us envpears equally un-~ 
documented. 


Points 4 and 5 were unofliciolly confirmed for Mhe Colleye 


orces by ©» questionnsire administered before 


end efter showiny the film to 16 members of Albion Collere Pen- 


Hellenic Council md t. 30 members of Wayne Stete University Pen- 


Hellenic Council in 196). O those seeing the film, 18 Imew or 


hed known servicewomen and 30 had not. The first two questions 
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loved J. Cook, The Warftire Stete (New York: The MecMillen 


Co., 1962), De« gh. 
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concern information mained, the final question concerns chiuirre 
in attitude: 


1. How would vou rate ,;our knowledge on eopertunities 
evellable to college women in the ammed forces: 


Hone Almost None A Very Good 
Before: 1, 19 i e 
After: se 1 31 16 
2. How would you compare the job opportimities for 


collere graduates in the emned forees with those in 
elvilian life? 


Not as Monv Aus 1 superior 
Before: 23 al : 
32 § 





After: 9 

3. Can you picture yourself as e militery officer (in 
Yes fe 

Before: 16 | 

After: 23 25 


TABLE B.1.--General articles abovt women in the services: 















a + ee 5 ETO - 


Daily paper 11 in T 4 5 21 
Sunday paper T - @» 6 is h 15 
Prof. periodicel k ~~ - 2 1 10 
Org. periodicsl 8 2 2 1 1 h 18 
Gen. Circulation mes. 7 ~~ - t _ 1 
College bulletin ete. 3 ~~ mm 8 3 1 8 
Other (weekly, militery) 1 1 - mn A - 2 
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learicen R. Hess, “The Women Cfficer Procurement Program of 
the U. S. Navy" (unpublished Mester's thesis, School of Public 
Commnicetion, Boston University, 1964) 
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URS B.2.--Articles about svecific sexrvicewomen: 





ee ee : best 














om &. P22, 2.8 = 
Deily paper 8 1 us - 1 3 13 
Sunday peper rn 2 T 1 1 Tr 8 
Prof. periodical i . a5 we ; on 1 
Org. periodical 3 ~ & : 1 1 5 
Gen circulation may. 3 — ws ‘ e 1 
College bulletin etc. 1 - _ T ‘ os 5 


TABLE B.3.--Article sbout member end DACOWIES 





Daily paper 17 5 6hCU‘S 3 5 39 
Sunday paper re) 3 : 4 1 4 17 
Prof. periodicel 2 i « . 1 2 9 
Org. periodical 6 3 3 : 2 h 18 
Gen. circulation mez. 1 ~~ a T TT ‘6 1 
College bulletin etc. i 4, ee 1 1 l 8 
Other 2 wm 1 . 
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TABLS B.4.--Articles ebout other subject which mention member's 
DACOWITS membership: 


-_ ery ee 
Daily paper 19 5 b 3 4 in 30 
Sunday peper 2 m & 2 1 3 9 
Prof. periodical 1 t a 1 2 3 9 
Org. periodical 3 m1 ; 1 4 9 
Gen. circulation mg. 1 : & - : - 5 
College 1 i ® - , 
Other 1 ‘ 7 +e 4 


The placement of articles in newspapers and magezines is 
Gevendent on what the editors think will interest their resders. 


The nature of their sudiences place certain limits upon what 





they can use, and still retain their eudience. If the editor 
does not feel the 





public is interested in reading ebout women 
in the services, the DACOWITS member will have to do a selling 
job. Her locel influence with persormel on the peper will serve 
es an entre, but she must have en interesting idee or article to 
be used, or en interesting subject so thet he will assign & re- 
porter to cover it. 

Newspapers ere only one tool for informing the public about 


women in the services, but are important es ea medium of sustained 
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interest end informetion. Justice Felix Frenkfurter once so a: 

The uncorscious. end therefore, uncriticel ehsorption 

of print is meth more powerful then eny skeptical 

clertness @hich most readers bring to print. To 

en extent fer beyond the owhliec'’s own renli*etion, 

public opinion is sheped by the kind, the volume, 

end the quelity of the news columns. 

Beery sad Smith reminé ue 

The pover of the uress ‘a not in its persuesion by 

Opinion, but in ite dieseminetion of i nfwrnetton 

ey ite Grousrl of irtercet in iseeorbent Lesues 

hitherto silmeriied in public opethy.t 
fhe other side of the coin is timt few people read the entire 
paper, end ®n article on the suf ject of women in the services, 
Which is “submerged in public opethy,” requires imaginrtion in 
presentetion to mttrect ettentton. 

Althowsh news releuses »b- ut each memoer's cormection 
with DACOWITS sre sent by the Denertment of Defense to the news 
services end the local ~™ pers concerned, these do not stand ep 
good chence of beine used. In @#tndies made et the University of 
Wisconsin on nevepepers’ use of venervl oublicity relesses, it 


was found thet of spproximtely 300 rele™es received in © five- 





@y period by © typier1 morn 
339 received in the seme period ty evening newspeper, 216 were 
rejected.” 


lgcott M. Cutlip end Allen H. Center, Bffect 
Reletione (Snglevood Cliffs, N. J.: Prentice-Hr 





2Tid., ». 050-53. 
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One who is the city editor of Be newspaper wrote 
that her most effective method of commmicating informetion on 
the work of women in the services was by writing stories on 
perticuler servicewomen, which were often picked up by the wire 
services. Whether or not these items would be used by other 


cers would depend on the predispositions and prejudices 





of the wire editors, who serve is gatekeepers.+ This member's 
femilierity with the newspaper business enables her to see 
etories, or engles thet will meke storics, where personnel not 
experienced in the medic would not, 

DACORTES hes wlso had columiste eg members, and they 
include informetion about the committee and servicewomen at 


verying, times, when appropriete. One member, © reporter for 





| | x mitor, wes jointly sponsered by her paper 
end the Department of Defense on vu tour of militery installations 
in Burope. The series of articles, "Ths Miss Behind the Missile,” 
ren every Friday for 17 weeks dvring 1960. These were 211 written 








These erticles hed wide reefer appeal. 





Articles aopeering in vrofetsionel or orgenizational 
periodicals heve limited remdership, but samll, specialized 


lpavid M. White, "Phe The Getekeeper: A Case Study in the 
Selection and Rejection of News,“ Journclism .uerterly (Fell, 
1950), pp. 383-90. 
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magezines my have considersble influence with their resders.+ 
An erticle in the Americon Journsl of Nursing, for ext@ple, will 
reach neerly all reristered nurses in the United States. The 
Committee hes hed good cooperation from this periodicel, in 
using erticles and in reviewing appronriate DACOWEES publica 
tions and films. 

Meaibers wre encoursee! to include their membership on 
DACOWIES in their officiel biorrephies, in Who's Who listings, 
end in articles about them. One former member who did not indi- 
cabe on her questionnaire thet «ord of her Committee membership 
hed ever appeared in print may be unewere thet it is mentioned 
in a biosreshy of her former husbend: “She perticipated even- 
tually im meny civic ende 
visoery Committee on Women in the Services to the Garden Club of 
America..." 


se Ad- 





yore, renging from the Defen 


In en erticle in © national women's megmine about 
@ well known comedian, the informetion about his wife dic not 
include her Committee membership, but did mention twice thet she 
was an ex-WAC cm@ptain, thereby lending her prestive to the ides 


of women in the services .3 
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_ Alex Morris, Nels ele 
York: Horper & Sons., 1960), p. 97. 


3Gerold Frank "Milton Berle," McCall's (March, 1964) p. 96. 
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TABLE C.--Visits of memvers of representetive of DACOWITS: 

















Place civ Lar BL Univ Gov’: Medical Mise foul 
Military installetion 17 8 3 3 6 9 46 
High schools 8 B.6hUW 1 2 3 18 
Colleges 10 6 3 2 se 3 Ph 
Nursing schools rey 3 " 1 1 2 18 
Occ, Therapy schools 3 1 - ; 6 6 i 
Phys. Therapy schools 3 -— we 1 2 . h 
Dietetics schools 5 aa , ‘ a > 5 
Hospitels 9 1 2 1 2 : 16 
Radio/TV stations 18 6 3 2 5 3 37 
Newspeper offices 18 5 3 3 6 36 
Orgenizetion offices 10 : «& 1 2 2 sf 
TABIE C. (combined form) 

18 9 L 3 2 6 ho 

31 5 . 3 ¥ k7 

3 au 6C 5 G i 73 
Orgenication offices 10 . q i. 1 2 16 


Excluding militery installations, sinee this study is not 
concerned with influencing the internal public, the only riaces 
visited by more than half of the respondents were newspeper 
offices and radio and television stations. In part this would in- 


dicate their use of personal contects to place informetion about wornen 
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in the services with the mess medic. 


TABLE D.~--Conventions: 


tan es a ee i ae 
ts taaatind date opal hatte in teann hana aia ae neni deeeemmnaiie eee 


20) (7) (7) (5) &) (3) (a) 





RN eee Cremer gy OP hee 





Arrengenents mde — cy Lis Ed Univ Gov't Medicel Mise Total 
Displey of materials 16 5 3 3 2 6 35 
Helped man disvley 7 a a. 1 1 7" 12 
Militery ot meetings 15 6 6 2 3 § 42 
Military at social 

functions a 4 3 2 6 5 33 
Info in prorram ¥ b 4 - 3 3 21 
Attended for DACOWITS 12 4 1 2 2 1 


iB 


These ficures must be studied cautiously. After receiving 


the questionnaires it became anpvarent that there was & very wide 





tetion omens resvondents as to the meaning of the word 
"sonvention". This shows up more in the report of Prequency 
then in the number of nersons using the method. Por examle, 
one respondent knowm to the mrthor indicated thet she errenced for 
them to attend social functions connected with conventions 6 times. 


‘sommel to attend meetings 10 times, and arrenced for 





This woman, & civic lemder. lives in a sparsely settled state, and 
wes only 2 moderately active member. It appears she interpreted 
the term broedly. Another member used the term “dozens” to in- 
dieate fregnency of those two itmume. These figures do not appeer 


as feithful ee those in other sections. If accurate, they represent 

















eT Rev noe ety GL atte aermese ob 
eas © Im) ms el RP aoe ie ee ae 
De | 
mderends ae treme rise Lindrenien @ com ene 
nat o> “een” amet wid welheth dies! oe 
ee ee ee ee 
meres we inte sami mei of ml ao Lifeti tel a 






6} 
an overall wide vse of conventions as vehicles for conveying, 
informetion to the nvilic. 


ABLE E.--Miscelloaneous 


~~ (a3) (7) ‘r) (5) . 2 & y 











Activity Civ lar Hi Univ Gov't = 5 
Hostess social acty, 

mil. & civilton 17 6 & 4 5 h ho 
Mil. your cueste mt 

social function 19 7 5 4 5 7 7 
Hostess Ginner for 

mil. & civilian LO 2 L i 3 ds 21 
Mil. your guest at 

dinner, civ. vresent §8 7 3 1 3 ny 2% 
Mil. your mueet thestre, 

opera, ete. § 3 ~ - 1 4 12 
Mil. your guest st 

orgentzation meetings 12 . 8 3 3 4 31 
You lunch/dimner guest 

" pental aay or ok 10 1 - 2 1 2 16 
Mil. women in varede at 

your sugumst™ on 1k 3 - 2 2 b as 
You in ré@vieviny stand 14 6 e 2 2 6 32 
Store window disy ley 12 3 ” 2 2 4 23 
Fashion show of women 

uniforms 8 — is 3 a. 13 


Talxed. wit) mil re prob- 
lems of ali. vomen 15 6 be 3 2 8 
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These suciel and semi-social activities vere otvioucly 
populer with DACOWTIS members, with 6 of them bein, us by mere 


than half of the rUspomlents. ‘fs one member wrob# on her cvestion~ 





neire: “The com™—mity end the indivivlwsl DACOWETIS member's »vereon- 
ality and contents make c great deal of difference in the spproach-- 


and in the results.” Another member felt thet “it wes at the 





ms where there wks an opportunity for questions and answers 


thet most perrle eaq d most of their knowledge." 








sesaeimperve = 








e 





Ve. EPPECTIVRISSS CF COMMINICLTIONS METHODS 


Accurately assessing the effectiveness of communicetions 
methods used by members of the Defense Advisory Casmittee on 
Women in the Services cannot be «ccomplished as there have been 
no control sroups established, no controlled studies made. How- 
ever, the members were esked in Sectiun IT of the questionnaire 
to give their spinicns of whet methods had been most effective 
for them. The informetion in this chaoter is based on their 
own evaluetions of their coumunication effectiveness. 

TABLE A.--Methods considered most effective by members: (Respon- 
dents vere requested to list 5 methods, in descending order of 


effectiveness. Some listed fever than 5. This was en open ended 
question, but the replies can be loosely cetegorized as follows) 











(a4) (6) (5) (4) (3) (8) (4) 
Method Civ Lar EG Univ Gov't Medical Mise Total 
Speeches to crouns by 
members : 1st k 2 ‘i. 1 a 7 8 
end 1 z 1 — lL - 5 
3rd 3 ae aa e» se oe 3 
hth = wt 7" 1 rT 1 2 
5th 1 - o* ae ° ee i 
Totel 9 2 4 2 3 2 19 
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TABLE A.-~-Contimed. 











Servicewomen at sociel ay _ 
functions: ist 3 i r ai i 3 7 
enc 7 wh ve L ts 28 1 
ara 3 i we T 1 1 6 
hth a 1, 1 Te ° we h 
Sth 1 oe 6 88 oe = we a 
Total § 3 1 1 1 19 
Wyticles inmagesines == tC ttt (i‘“‘sSOSOS™S™S™*~™S 
and papers: Let oo 1 $s es i ee 2 
end 1 1 s% os 1 tite 3 
3re 3 1 : 1 te 1 6 
hth 1 1 i. T = oe 2 
Sth 2 1 L es oe a 5 
Total 7 5 lL 4 2 2 18 
Fee tofececontects 8 = | 
ist 2 ww «@€@ 2 - 1 6 
and 1 -— es ~ 1 2 
3rd. ‘* . & se pe 1 2 
ith 2 1 ee ee ee we 3 
Sth ve ~ ‘s " ” = 1 


Total 5 i @g 2 ail 3 1h 
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TABLE A. --Continued. 

















Ty RR So ORE Fey cram + aE atl 


(us) (6) (5) (&) (3) (8) (ho) 
Method Civ lir 22 Univ Gov't Medical Mise Totel 


Member on redio/TV 








Lst 7 ne .* ee ‘% 2 
ond 1 ; ‘ ° . oe 1 
3rd ; ce : 5 i i 3 
bth 1 1 6hCU e , 2 4 
5th ‘ 1 d. 1 ‘> i 3 
Totel 3 : 3 aC 1 3 13 
Getting servicevomen on ao = o a a 
elub pro,rTame: lst 1 2 1 a + +t h 
end L 1 be = oe :% 2 
3rd 1 ad. ‘ . es oe 2 
hth > ‘ 1 1 1 3 
5th a : rT is s. ” 
Total 3 b 1 a 1 1 11 
mews films = $8 © | 
, Lst bie ‘ ee as te oe oe 
od 1 - 1 + L 3 
3rd ons 2 1 7 $s 2° 3 
kth i * - e~ 1 2 
5th 1 . oF ~ oe os 1 
Totel 3 2 1 1 50 2 9 
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TABLE A.--Continued. 


sk)" So) CSC 
Method Civ lédr Hi Univ Gov't Medical Miec Total 


a ae ee 














Servicewomen on 
radio/TV Ist 1 - i. ‘3 “4 


fo 


1 
5th ee aa ee ee or) Ps 
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Colieze visits: 
ist ea ¢¢ a o 8 @e *@ . @ 


2nd aa eo 3 ¢ 2 6 ee 3 


are. 
a es s@ so se ee 2» ee 


on a 8 re e J 1 2 


hth o@ ae se ee e¢ e° @ 
ath os 1 i 
Total 2 2 ee ° ee es k 
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TABLE A.--Continued. 


OO ae ae) ee ee 


Method Nv “+ Unis Gov't Medicel Miec Total 
Echibits: 





ist ea ea & « 2 & qa * = @ 2a 


end. a o¢@ 2a 6 @ @- e 4 L 


a 
Sth 1 » * °®@ o* es 49 1 
hy 


Total ro : A 7 o° os 
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Feshion Shows: 
Lat Le » @ e@¢ es * *& o “@ 


end e ¢ * *¢ *e ae | L 2 


Ante other subjects, 
mention servicevomen: 
Ist * @ * @ e@ «@ ee 1 aa 


end ee ee #@ oa °° en ee 


fe 


3rd as e* i *® e* e. 
hth * @ a 4 e@ a ¢ ** e¢ e* 


Sth ee 1 os v0 oe oe 


a 


Total 1 1 L es ve 1 
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TABLE A.--Continucd. 


PAT TE te 
 dtare AE Em attr ett 





Guy G) (Gs) (yy) (©) (ho) 
Method Civ Lér m4 Univ Sov''t Medical Miec Total 


Talka t+: militery srouns 
and/or attending mili-. 





tery functions: Let T iis 7 +@ ‘% .% 
end Fi ore ; bes Os 1 3 

aed. ’ ‘ . o% se oe 

“th La . TT ° o _ 1 

Sth pie ~ as -" ys .. om 

Herter.) 3 ~— ” o* 1 4 


Letters to voriovs influenticla: recelved « 2nd end a kth 
place vote by Civ ir. a 3rd by Gort, for a tetal of 3 votes. 

Panel presentetions: reccivred |. let plece vote by Ed, Univ, 
emi Gov't for s towal of 3 votes. 

Heving servicevomen et cfficiel functions received cone lst 
pleece (Misc) and one 2nd piece (Gov't) for a total of 2 votes. 

The followin: each received one let plece vote, no others: 

Lk. Publicity ebout individ»al servicevomen (Misc). 

2. Visit of nurses to en Air Poree base where an Oneretion 
Alert was staged. Well covered by locel neve media, film mde by 
television stetion end presented to member for future use. (Civ Ldr). 

3. “@ribute to Nurses” progrem, no further explanetion 
given. (Univ). 

LL, Pictures of member with visiting servicewomen for wee 


in local press (Misc). 
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TL 

5. Study to encourage civilien nursing schools to grent 
eredit to hospital corpsmen fur thelr service tr&ining and ex- 
perience. (Civ lar). 

One Ond plece vote wes given te a special Women in the 
Services week, vhere resresentstlves of all services towred the 
etete, head mem cpeakine ond suciol encagements, end mess medie 
coverage. Week was portly sponsored by « civic organization. 
(Civ lar. Mote: this woe sume civic leader who errenged for 
nurses to pmerticipete in Operetion “lert, to vhich she gave her 
first piece vote.) 

One 3rd plece vote went for a special three-dey program on 
women in uniform (Civ Lar). 

One Brad plsee vote vent fur heving servicewomen on the 
reviewing stand ct parades (Misc). 

One 5th place vote wes for distribution cf nrinted meter- 
fale (Civ Lar). 


Although 63 members filled cwt some sections of the question- 





naire, only 40 ettempted to ansver this section asseesing their 
methods. No method received « moijority of votes. "Speeches to 
eroups by members" received & first place and 5 second plece 

votes, with e total vote of 19. The first and second plece votes 
were approximately evenly divided between civic leeders and pro- 
fessional women. Five of the 14 civie leaders gave this either first 
or second place, and & of the 26 professional women. “Servicewomen 


at social functions” also received « total vote of 19, but fewer of 
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T2 
the votes vere for first end second pleces, with 7 first and 1 
second. “Articles in mac=sines and newspapers” hed «© total vote 
of 18, but © major'ty of the votes were for third end fifth pleces. 
“"Fece tc fece combects” hed 8 tote] of only 14, but the mejority of 
the votes were for first or reeond oleee. "Getting servicewomen 
on club wroqreme” with © tote] vote of only 11 had 6 votes for Piret 
end secend pieces. No other methods received more then 5 combined 


first enc seeond place wotes. 


TABLE B.--Response to methods (veedbaeck) 
(9) (7) (6) @)  ) (6) (8) 
Type Civ Idr Ba Univ Gov't Medical Mise Totel 


Progrem requested from 
someone who sev one —- FF - & 4 5 33 


someone who heard cbovt 














one you presented 11 5 _ 3 1 Lh ak 
Letters, result of proc- 

ra you presented 10 5 1 os 2 2 20 
letters, result radio/ 

TV prosrean § 0 3 i ‘i 2 LT 
Telephone call, result 

program presented ph 4 _ 2 4 2 25 
Calls from redio/fV show 11 [5 ws © 3 3 eh. 
Calls, result of printed 

meter isis 5 3 7 1 2 +6 1 
Face-to-face comments 

on progran 2 5 3 a 5 h 31 
Comments, redio/TV shoy 19 5 3 2 2 2 ah 
Comments, result of 

printed materiel 5 » & 
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jo 
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TABLE B.-~(combined form) 





PRPC RB BR oe % at pao 





(i9) (7) (6) (&) (6) (6) (48) 
Type Civ lér HA Univ Gov't Medics] Misc Total 
Proureas ~ ae s t «= 15 17 2S ss«aB 
Radio/TV ao m6 4 5 7 4x6 
Frinted meterinl 10 7 & 3 3 1 AAS} 


Members received the greetest feedback on proprems presented, 
due in pert to the ectual physizel contect between the member end 
her eudience. In view of the unseen audience bspect of the muss 
media, the feedbeck to this wes good and in meny cases opened the 
wey for interpersonal contects between the DACOWITS members and 
various team lecders. Few Gpinion lesders commmicete new idess 
to other members of the group merely because en idee is presented 
by the megs media; it is renerally necessary thet there be © more 
personel contact with someone who has prestice fevoring the idee. 

If the DACOWITS menber is from the some social and educational level 
es the opinion leader in question, she may be the determining influence. 
If she is more thun two levels away from the opinion leader, it will 


probably be necessery for her to influence an int ary. Ascording 





te studies of both men and women, the individuals exerting influence 


on group opinion leeders are from the seme stretum, or no more than 





one ebove. This mey require that © member do face-to-face contacts 
with a number of lower level influentials in order for the desired 


results to work down to succeeding levels. Some menbers heve 
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Th 
concentrated their efforte on school deens, on the theory that 
the dean would have better succems then they in influencing 
the collece students. In meny cases the deens have reported 
thet they worked throuch the women student lesders-~~members of 
Morter Board, Associated Women Students, Pan Hellenic, etc.--to 
influence other students, 

C. The final question of the questionnaire, enother oven 
ended one, was desimed to cive the member « chance to reiterate 
whet she felt was importent, or to mention it for the first time 
if it had not appeered previously. As to whether or not the men- 
bers felt thet by their efforts they had been able to change any- 
one's opinion taward militery service for women, 40 replied "yes", 
14 “no”, end the remainder did not enswer either wey. One member 
repkied "no" but was placed in the "yes" category because her ex- 
plenation made it obvious she felt she hed effected changes in 
attitude; cs she expressed it in part, “there was considerable less 
hostility end more interest efter I had been on the Committee and 
did a lot of casual dey in and dey out talking about the women in 
the services.” 

Members were esked on whet they besed their answer. A 
mmber of the respondents besed their replies on comments made 
to them by persons who, efter heering them or prosrems they 
presented, no lonser had negative thoughts. 


1. I think e& monber of men look more tolerantly 
on the subject cof women in uniform. 
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2. You opve me en utterly different picture of women 
in tne services. 


3- A mwnber of clder ana yovnmer people heave told 
me thet my enthusiasm for end comments on milivr, 
pervice for women had eh@ered their opinion cf it. 


Some of the other reesons expressed by members for feeling 
they head eceomplished on ettitude chrnge ere gucted for inform@tion. 


4. Tne efforts of many former DACOWITS members continue 
especislly on the “persen to persen" besis and in the 
long term her influence miy be more productive then 
curing the three years on Committee. 


5. i feel thet many in certain circles hed never been 
“exposed” to women in uniform @nd I was eble to show 
servicewomen to these people cnd open a new vista of thowcht 
for them. A whole new world. 


&. fs en editer, I doen't know whst the results are. As 

e writer I keep in mind the highly ftvorable impressions 
made upon me during my term on the committee, also incres- 
sions g®ined of women in the services. 


7. Also importent is informing women in msenerel that 
these career opportunities exist! Every little thing 
helps in this respect, ani this is besic. 


8. There is sume evidence thet (fece to face epproach to 
frienés end acqueaintences) made en inmeression, os I have 
hed, end still heve, friends refer to my membership on 
DACOWEES and ask me to tell Shout it et informe] cether- 
ings. 


y, Her (WAC officer) presence end that of her successor 
did mach to elter the subtle negetiviem of the conmunity 
es she took her place neturally end graciously in the 
professional, social, ene religious life of the commmnit’. 
Women in uniform are too isoleted from ecivilien life 

for this chenge to come Sbout neturally. 


10. People ere still inquiring ebcut some of the girls 
thet I entertained. Meny minds vere cheanred. 


11. Some of our counselors hesitated to recoumend a 
egreer in the services, but now they tell our students 
to consider such 8 career end use DACOWITS publications. 
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12. After eae panel at summer conference of teachers, there 
wes © tremendous resyonse to the servicewouen ond © great 
interest in the opportunities offered to women in the 
emmed services. To many |t cmened something nev. 


13. Since my membership on DACCVITS we heve some interest 
on the pert of our own siullents. 


4, Being neither u writer ner « performer, and hering 
no professionr? connections, I found that nothing could 
eque.l the person-tu-person epyriech. ‘The results were 
alwevs wonderful--beceuse of the servicewoment!t! 


15. I oe@nnot point to mttwal recrulitments ps a result, 
but £ do know thet my laterest in women in the services 
cperket «© oiniler interest in others. 


16. After sneaking, to the men’s civic/service croups 
they sllowed their dewshters to et least telk with 
reerniters. After two of the TV crograms 5 women's 
groups requested telks Uy me. Afterwards they vere 
full of intellicent questions. They certainly up- 
graded their ideas cn women in the services. My best 
response hes been from the ase group of people who had 
unpleasant or hissed ideas Lased on service peonle in 
World Wer ITI. 


Although the attitude chsnze mey have been slight, end only 
on the pert of 2 few persons, apperently some members of DACOWTTS 





have et lemet received the impression that they suee: 
ettitude chente. Others not cuite so sure of the effect of members 
on the public felt thet committee mexbership had effected the members. 


17. If only the members received the "indoctrination", 
1.e, the knowledge of how cood end worthvhile the vork 
done by women in the servives, I still think thet the 
committee would be worthwhile. 


18. When I beceme ¢ member of DACOWITS I wes passively 
intverested in the military service es a career for women. 
It was not lonz, however, before I became sn enthusiestic 
convert. 


19. I mees once e DACOwIT’ one can never give up working 
for women in the services 





TT 
iis Off’rmative reaurt by 40 of the members, baged in most 
eases on feedieck, indicetes that the use of opinion leaders by the 
Depertment of Defense is serving not only to inform the general 
public about women in the service? but elso to helr counter nemetive 


ettitudes towerd then. 








VI. CONCLUSIONS 


The Defense Advisory Committee on Women in the Services 
hes now been in existence over e decade, end hes been performing 
the seme feneral functions since 1954. Bech member has hed the 
essignment of informing the ceneral public of the role of end 
need for women in the services. Each has approached it dif- 
ferentiy, dependins on her own spheres of influence end her 
understanding of how the ettitude of the public is influenced. 
Based on questionnaire returns, the two methods used most fre- 
quently end which the members gave the highest effectiveness 
ratings were: (1) members talkin) to groups ebout women in the 
services, end (2) members having servicewomen attend social 
functions where there were also civiliens present. 

The opinion leadership exercised by the Committee is a 
combination of vertical end horizonts1 leadership. The members 
represent verying levels in society, even though 411 are women 
With influence. The civic lesder who serves on civic boerds, 
holds trusteeships, and raises money for the symphony hss 
quite different contacts from the women who is suidence counselor 
in e metropolitan high school and holds offices in professionel 
orgenizations, or the women who is director of women's activities 


for a television station. This hetero:eneity of membership 
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T9 
incresses the levels of horivontel le@dership. And horizontal 
leadership works not cnly on the seme level, but on one and 
occasionally two levels above and below that of the opinion 
leader. On these levels the DACOWITS members seek out the 
ecosmopolites, i.e., persons who pay ettention to outside inform- 
etion on women in the services availeble to more people. Verticsl 
leadership is inherent in the composition of the Committee. Those 
ere members who are expected to he prestigeful figures who cen 
trensfer their prestige to militery service es a cwreer field 
for women. 

The use of organizations to inform the public of the role 
ef women in the services meens thet persons in the lower claseges 
probebly will not be reached, cs they perticipate in few voluntery 
orgenizetions.+ The Committee depends on the mess medio for 
reaching them, but sae reveeled in the 1955 Gallup Poll, discussed 
in Chepter III, persons in the lower clesses heave e more favorable 
opinion towerd the militery services es en oceupetion then do 
others. The mejor shortecge of women epplicents hes been for 
officer commissions. Since e eollege demree ia e prerequisite, 
most of the orospective officer upplicents ere from the middle, 
upper middle end lower upper clesses, where there eppeers to be 
the lesst understending of the essirmments and responsibilities 


\Berelson end Steiner, p. 486. 
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80 
of militery officers. People in these clesses do belong to 
orgenizations. 

It hes been sugested thet en information seturation 
eempairm would solve this problem of misunderstanding. Past 
experience dces not support this. In 1947 severel ormemizations 
conducted gn extensive six-months mss commmicetions campei gn 
in Cincinnati, presenting information ebout the United Nations 
and world affairs. The verious comeunications fecilities of the 
city were used extensively during the period~-newspeapers, redio, 
pamphlets, signs, posters, speeches, and meetings. The Netional 
Opinion Research Center of the University of Chicago evaluated 
the cempaign on 2 before-after basis. There was no significent 
influence on the public's knovledce, interest, opinions, or 
behevior concernin{, the United Netlons cr world effairs. For 
exemple, before the cempelsn 30 percent of the adults in Cincin-~ 
neti apparently were unfemilier with the main purpose of the 
United Netions, or even realised ite c neern with keeping the 
peace. After the campeign this figure was 28 percent--e gain 
ef only 2 percent.! Gimiler results have been obtained in other 
campaigns. People pey ettention to thet information in which 
they ere already interested, ond which egrees with their previ- 
ously formed opinion. 
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tharles R. Wright, Mess Communication (New York: Rendom 
House, 1959), p. 101-102, 
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The members who sre leest effective ur put forth mininun 
effort in the assignment of influencing the public result in 
pert from the selection procedures. The Assistent Secretury of 
Defense (Menpower) writes a letter to the Service Secreteries 
inviting them to submit nominations, but other than listing 
states from which nominations ere desired, he does not provide 
guidelines for selecting nominees. The veryiny cheins of commend 
of the Service Secretaries end their wide dissemination re- 
quests for nomination would meke detailed advice impreactieal, 
but there could be a few guidelines in the letter. These might 
inelude such guidelines as:(1) members are expected to devote 
time end thought to the problems of women in the services, 80 
nominations should be limited to those who will contribute; 

(2) nominetions should not be used just es «© reward for pest 
services; end (3) a nominee should be e« person who ig influential 
in her own right, not just the wife or other reletive of an in- 
fluentiel person. 

Selection vrocedures would be further imoroved if those 
meking the finel selections had more informetion on the nominees, 
to allow for fine discrimination. The informetion form presently 
used would be more helpful if it required the person meking the 
nominution to exprasa his opinion «8 to why the nominee would be 
® good member of DACOWITS. 

With improved selection procedures this Committee should 


be even more effective. There should be fewer members who either 
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82 
eccept mémbership without fulfilling the resnonsibility it car- 
ries, or who resiem for inability to fulfill thét responsibility. 
Since most members interviewed agreed that the first yeor of 
membership is svent Lesrning ond setting up econtects, end it ie 
only in the second snd third yeers thet they ere reelly effective, 
& fester membership turnover Lrousht about by resigpmetions reduces 
the effectiveness of the Committee. 

Women who ere invited to serve on DACOWITS should know thet 
they will be exnected to devote thought end time to the problems 
facing the Committee, more then thet consumed by the semi-annuel 
meetings. The ‘nvitetion to membership is signed by the Secre~- 
tery of Defense, end his steff hes instructed the Secretariat of 
DACOWITS (where the letter of invitation is prepared) thet the 
letter shell not exceed one pase in length. This naturally limites 
the emowmt of information, tnd some members receive vexrying in- 
pressions as to whet all will be Involved in committee membership. 
Some notice thet the letter mentions “advising the Depertment of 
Defense" snd “semi-annuel meetincs in Vaeshington” end this, linked 
with the word "Advisory" in the neme, leads them to the cunchusion 
thet most of the work of the Committee tekes place during the semi- 
annuel meetings. “Inform the general public of the role of women 
in the services" feils to register with some as involving edditional 
time and effort. ‘Some members who resigmed from the Committee ex- 


pressed privetely that they coulc not devote sufficient time; 
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83 
one resimnee exoresged it in writing: 


I hed looked forwerd to working with the Comittee 
end with you, but I simply do not heve time to con- 
tribute whet I should. I do think those vho are asked 
to eceept weppointment should be given a full explenation 
of what is expected of committee members. Hed I know 
how much time would be involved, I would never (have) 
accepted . 


The Secreturiot bas produced 2 Fact Sheet sbout the Committee, 


Which is given in quentity to members to use in explaining the 
Committee to the miss mecie, orytnivations, ete. This Fect Sheet 
could be enclosed with the Secretcr;'s letter of invitation. ‘The 
nominee would then have # better understandings on which to base 
her acceptance or rejection. 

Attitude formetion ani change is not a one-time thine, but 
requires continued attention end cere. Like e garden, you cannot 
simply plent the seed, ignore it, ond expect an ebundaence of 
peeutiful blooms. Each member cen accomplish only a limited 
emount during her three year tour of duty, but the work she does, 
the contacts she mkes, sho.ld nct be lost. Bech member, soon 
efter her appointment to the Committee, should be given the names 





and eddresses of 21] former members in her geogrephicel aree end, 
when epplieeble, her profession. She should be 1 to set 





in touch with them end leern of their activities while on the 

Committee. Former members should be notified of = new member's 
appointment and requested to get in touch vith her. In interviews 
with current end former memberg, they emphasized the need for 


personel contect of this type. They felt thet e211 exspropriate 
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former members should be notified, nut just those recently re- 
tired from the Committee. 
Ag seen in the returno on the questionnaires end in the 
files of the Secreteri:t, the primery audience of the procrems 
end informetionsl materiels of the Committee hes been women’s 


groups. A groep that has been elmost completely neglected is 





thet of children selow the high school level. Although Com- 
mittee members and militery women elike earee thet one of their 
major problems is to ineresse public kmowledse of the role of 
women in the services, none of the Committee-produced litersture 


hes been geared to the young audience. 





One member wrote to the leedings firure of « television 
progrem designed for the pre-school child, recomaendin~ the in- 
elusion of infozmmotion “bett servicewomen in his progren, but 
received no reply. There is no evidence of other ettempts to 
reach children this young. On «nother level, o meuber wrote to 
the euther of popular books fer vre-teen cirls, sugpestin thet 
she use & servicewomean es a heroine, but that author replied thet 
she vag no lonver writiug. The Committee once recommended the 
production of dolls or merionettes dressed like servicewomen, cnd 
& mewber obtwined a tentetive commitment from = firm to produce 
some for comerciol s@le, but this idea wes not f@vorebly received 
by the Office of Assistent Seeretary of Defense (Public Aftwirs). 

In view of the evidence thet children bagin forming their 


ideas, prejudices ond stereotypes ot an early cow, the Committee 
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Bhouid teke e more ective interest in insurins thet children heve 


accurate informction on which to form their opinions. 


By the time the child finishes high school, his besic 
orientation towerd Life end the world echout him is feirly 
well fixed. His stereotypes heave become more detailed, 
complex, ond often more rigid. His behevior is less 
veriable ond more difficult to influence simmificently. 
His ettitudes have some consistency, end ere besed on 
suvstential previous experience, whether selective 
perception or reletively wumbicsed learning from reality. 
He ia weli on the wey to becoming elther a demoeretically 
inclined, relatively rational, analytical, perceptive 
individual, or en authoriterien, conformist enti-inter- 
netioneliss, or a blend of these and other cherecteristics. 
The opinion of en individuel at this age level mey still 
be sitered, but usuelly more effort is required to over- 
come his preconceived notions than at en earlier age. 


Children receive sume infomattion from their femily and 


peer groups, but they cen alse be reached by the mess media. When 


considering the television medium for school ege children, people 
tend to think first of the children’s shows, but these sre not 
the shows with the lersest pre-teen audiences. According to a 


survey of Chicago school children of their favorite 1963 television 


procrem, the majority of those listed were ones usuelly considered 


edult. 
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The fevorite television procrems were: 
Gredes © end 3 des 4 throuch 6 
1. Laey Show lL. Beverly Hillbillies 
2. Fomily Clessics (movies) 2. Imey 
3. Combat 3. Dick Van Dyke Show 
4. Geverly Hillbillies 4. Combat 
5, 4m Borba (edventure) 5. Fenily Classics 
6. Three Etoores 6. Ben Case; 
7. Red Skelton Fhow 7. Red Skelton Show 
8. Jetsons 8. Bonenze 
9. Gellent Men G9. Twilight “one 
10. Lessie 10. Dr. Kildare’ 
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lairred 0. Here . Americens in World Affeirs (Boston: World 


Peace Foundations, 1959, p.- 20. 


@“Penl A. Witty, et. sl. "A Summary of Yeerly Studies of 


Televiewing, 1949-1963," Elementexy Bnglish, (Oct. 1963), p. 590. 
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4g populer es the “Iucy Show” is with children, 1t mey be 
thet when “Imcy od “Viv' refer to their days in the WAVES, or 
put on their Mwy uniforms, they do more to imlent the idee of 
women being in the cervices then could any of the children's 
progrems. Also, over 59 percent of the children reported that 
they reed books sssocieted with television propreme. If the 
Nevy could <et the writers of the “Imey Ghow" to write books for 
ehildren on lacy's adventures with the Nevy, it would help en- 
trench the idec. 

One point thet must be considered by any persons creparing 
metericls ox opeeches spout women in the services is that this 
should not be enphasired es a lifetime cereer. Ih our society, 
girls ere discourtged from tekine en tnterest in any kind of work 
which micht teke precedence over the desire to have . family.+ 
Since the services do not permit «¢ women to remain in service 
onee she becomes 2 mother, depictiny service career es e lifetime 
joo would go egeinst the ideol. Anelhyses of the mss media show 
that every single girl in the media vorld hee 4 @riving ambition 
to echieve = hepry merriece. Her energies wey be presently di- 
verted by her cureer, but 1t is cleer thet when the right men 
comes flons, she will happily quit her work end settle down.¢ 

Social scientists aocree thet women are strongly influenced 


by men in thelr decisions, and this includes the cereers they 


lyereeret Med, “Introduction.” Americen Women: The shane ing 
Imice, ed. Beverly Benner Cassexe (Boston: Beacon Press, 1962), p. xii. 

“Robert Cy O'Here, Medie for the Miliions (New York: Random 
House, 1961). p. 27h. 
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consider. Dr. Sevch Gibson Blend‘ny, President cof Vosser Coliense, 
wrote in » letter to the author deted June 9, 196k: 


YT is certeinly true thet the ettitudes of men 
frequently inflwence youn: women in their choice of 
career. Meny young women--in line with Betty Frieden's 
Feminine Mystique--ere reluctant to enter a career which 
in the eves of men will méke them seem to be unfeminine. 
Certeinily it is importent to try to modify the ettitude 
cf men towerds women entering the ermed services, 





For severel yecrs there was e Committee recommendstion thet « 
booklet be desirned for the male eudience, cut this wes dropped 
vhen there wes « budget cut. Severel times during Weshington 
meetings some members herve mentioned the need to get fathers and 
boy friencs in favor of women in the exmed forces, but these 
suggestions did not rece_ve Committee cpproval, usually beceuse 
of budget limitetions. More attention should be given to the 

Influencing the ettitudes of men will require more then 
just presenting progrems ebout the role of servicevomen. Men mey 
listen to women end accept their advice in socislly-approved erers 
of women's influence euch es fashicn or merketing, but they do 
not consider vomen euthorities in most sreas, such as the defense 
of our country. 

Virtually no men go to women for Sdvice on (world 
effeirs) end women seldom have sny opportunity of of- 
ferine “dvice to them. The women who cen influence 
opinion on world effairs is therefore rere indeed, 


even «none, the more sophisticated reaches of most 
communities, an especially pertinent observetion when 
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one considers thet meny world effrirs projects attrect 
orimearily women réther then men es members .4 


Rot only do men (o to men for their advice in most areus end 
accept their opinions in preference to women's, women eleo prefer 
men for their mentors. Consider¢tion should be ziven not onky to 
paying more ettention to the mele mudience, but also to heving the 
membership of the Committee composed of both men and women. This 
would add weight to the suggestions made by the Committee to the 
Department of Defense. There heve been instences where the Com- 
mittee hes met with a notable lack of success in cerrying out 





Function B of Department of Defense Directive 5120.14, to advise 

the Department. Since the @ jor decisions in the Depertment ere 

mede almost completely by wen, the promosals of the Committee micht 
be better accepted if the Committee were composed in part of men. 

fe on @cample, the Committee tried for yeers to heve removed the 

legislative restrictions on the promotion of women to the higher 

Assistent Secretary of Defense (Manpower), but would lose with the 
to Congress. Finslly, a DACONTDS member who was also on the 





Federel Buployment Subcommittee of the President's Commission on 

the Stetus of Women presented the problem to thet blue-ribbon con- 
mission. They studied the topic end recommended, directly to the 
Secretery of Defense, thet the levisletive restrictions be removed 
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from the proposed versormel] lervisletion then beine prepered for 
submission to Con-ress. is wes done. The necessity of potng 
through enother, outside body to eccomplish « function specifically 
ascribed to the Committee would indicete © lack of direction, 
purpose, or true effectiveness on the pert of DACOWITTS. 

In recent yeers the advisory, fimction of the Committee hes 
had ¢ 





<l emounts of time devoted to it. This cen be credited 
to several ressons: with the pessing of time women heve become 


more intecreted into the srmed forces; some of the recommendations 





mede bi DACOW: have been scted on by the Department of Defense, 
removing them from the need for further consideration; and the 
Bervices prefer to keep their problems within their own service. 
The Directcrs of the women in the ser.ices have show rreet re- 
luctence to heve the members exercise their edvisory function. 
They wont, the members to help with the wenercl public, not to 
beeome involved in the internal vorkines of their services. The 
Directors eppeer to have embivelent feelings--they do not want 
the members to involve themselves in vhet they consider interntl 
effeira, but they do desire f:1l membership essistence on problems 
which they deem of vitel importence but vhich they have been uneble 
to resolve within the eress of coeretion open to then. 

Tis disinclinetion of the Directors to have members inves- 
tigete end edvise on interncl esrees is both eiscouresing end 


upsetting to the members, who feel thet their edvisory function 





4s the one of primary importance, o's a price to be paid 
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50 
in using, (e@visory) committees. Thetr advice must be given 
eemest considerution or else the sesture will beckfire. Ho 
one likes to serve ms © show-window mennequin. "+ This thoucht 
hes been expressed informally by members, 

In line with their edvisory function, some members have 
conducted studies expressly for the services, in erears of their 
perticuler expertise. The services heave not elweys meade use of 
these studies. In some cases the results of studies were forwerded 
to the services i: the Secretrriet, with no follow-up mede to see 
whet wae done with them. Some studies were stonved in the Secre- 
teriat by ® request from one or more services thet the study not 
be disseminated, Occesionnlly members have put in a crent deal of 
time and effort in one perticuler crew, such es housing for 
bachelor personnel, but with inconclusive results, often due to 
leek of direction or coordination. 

The curteiiment of the Committee's edvisory function is en 
erea thet needs much ettention from the Depertment of Defense. It 
is currently juctified by the wor@ing of the Directive which 
states in part: “Advise the Assistant Secretury of Defense (Men- 
power) end the militery denertments, es requested, on metters re- 
letine to the women in the services." The perenthetical exeression 
“es requested" is the brake on the ®évisory function, If high 
caliber meabers ere to be retained on the Committee, The Secre- 
teriat end Directors should exercise preset Ciseretion md trct 


leutlip and Center, 0, 103. 





9 
in discouracin), the investirative and edvisory function of the 
Committee. If this function is to be mitigated, 1+ should be 
dowmcreded in importance in the wordine of the Seereter;'s Letter 
inviting nominees to become members. They should not be civen 
the imoresgion that the mein purpose of the Committee is to advise 
the Depertment of Defense, 

Now thet over a decade hes passed since the esteblishment 
of the Defense Adviacry Committee on Women in the Services, it is 
time for the Committee to decide if it should continve in the seme 
direction, or if chenses cre desircble. When Alice in Wonderland 
esked the Cheshire Get which wey she cucht to go, the cet replied 
thet it depended o preset desl on where she wented to met. Thus it 
49 with en advisory committee. 

At the time DACOWIETS wea orcenized, women hed been en inte- 
gral pert of the ermed forces only « few yeers, and were still 
working to be esecepted and to achieve opportinities for full ex- 
preesion of their abilities. The Cammittee has helped, both within 
the exmed forces and with the cenerel public. With the pessing 
of yeers vomen heve become vell intesrated within the srmed forces, 
end heve few problems remeininy that epply only to women. Ad- 
ditionelly, servicewomen definitely prefer to be an intecral part 
of the cormed forces, not « separete corps or eauxiliery. ‘The mere 
existence of sn Sdvisory committee on women in the services helps 
both the miblic md the services to think of women 26 a separate 


component . 
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In view of the "bove points O@nd the possibility of the 
exymed forces becomins commletely volunteer organizetions--due to 
the stud: simed et eventuelly eliminetineg the draft end to the 
incressing wee of evtometion which should reduce the size of the 
Bervices--tThe Committee should exemine the possibility of expending 
its scove to include ell militery personnel. Studies have shown 
thet the wublic does not know the role of most versomel in the 
erned forces, still tend to think tn terms of the men in the fox- 
hole, inetesd of « person overating complex machinery, flring 
lethel weenons 1: t unseen tarceta. The experience of the Committee 
in informinm the ceneral public of the role of women in the 
services covld be most helnful in informing the public of the 
role of personnel in the services. If reorganized, however, the 
Coumittee should retain Os © specific function their concern @bout 
women in the crmed forces. As long es women are limited to no more 
then ? percest of the tot®l strencth of the @mmed forces, truly 
fittine the definition of a minority, they will need © voice. 

The existence of the Defense Advisory Committee on Women in 
the Services cen vrarform a function not specifically essir¢ned to 
them, but vitel in ovr culture. They cen keep the officials of 
the exrmed forces, verticulerly in erees affecting vomen, from 
becoming insulated from the trve public. The health of 2» dem- 
eratic society mo be measured in terms of the quality of services 


rendered by citizens who ect in "obedience to the unenforcesble.''+ 


lEBdu@rd C. Lindemen, “fhe Volunteer," Leedership in Volun- 
5 Bn ise, ed. Charles W. Merrifield (New York: Oceenea 
Publications, 1961), >. TT- 
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OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE 
WASHINGTON 25, D.C. 





9 March 1964 


MANPOWER 


LCDR Alice V. Bradford, USN 
DoJ ot. Paul St,, Apt. 3 
Brookline, Mass. 02146 


Dear Miss Bradford: 


We are delighted with plans for your thesis. Since first learning 

of your intention to make a study on the Defense Advisory Committee 
on Women in the Services, we have been most interested in the ap- 
proach you might take. Now that we have reviewed your prospectus, 
may we say it is an excellent piece of work. Clear, concise and 
logically developed, it is indicative of the usual thorough treatment 
you have given past projects, as evidenced by your work on the 
Secretariat staff. An analysis of the methods used in informing the 
general public on the service woman's role should be of great value 
to the Department of Defense in future utilization and policy direction 
Gaeme Committee, 


We wish you every success inthe further pursuit of this project. If 
we can be of assistance in arranging interviews or supplying you with 
background information, please let us know. 


Be assured that your project has our full endorsement. 
Very Sincerely. 
BEATRICE M, TRUITT 
Commander, USN 


Executive Secretary to the Defense 
Advisory Committee on Women in the Services 
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List in descending 


most effective for you. 


order the methods that you c&Gnsider we 
Include a minimum of five (5), 


Bo For each item indicate the approximate number of times y os 
received this particular response to your methods. 
i. request for a program, from someone who saw one you 
conducted or sponsored 
é. request for a program, from someone who heard about 
one you conducted or spansored 
3. letters received as result of a program 
4, letters resulting from radio/TV appearances 
3. letters resulting from printed material 
6, telephone calls resulting from programs presented 
f. calls, resulting from radio/TV appearances 
8. calls, resulting from printed material 
27- face-to-face comments on a program, other than the 
usual "courtesy" comments received 
LQ. comments on VACOUWITS or servicewomen resulting fron 
radio/TV appearances 
Ll. comments on DACQWITS or servicewomen resulting from 
printed material 
i2. other (explain) 
C. fan you say with any degree of assurance that anyone changeo 
his/her opinion toward military service for women as a resol 
of your efforts? _- If yes, an what do you base your 


answer? (use back of page if necessary) 
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xX 2. 
:_ > 
x &, 
xX 5. 
xX 6. 
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8. 

9. 
X 10. 
X ill. 

R. 

13. 
X ik. 


APPENDIX B 


CUBSTIONNAIRE POPULATION 


Mee. Floyd A. Abbott 
Selt Leke City, Utah 


Miss Bertha Adkins 
Middleburg, Va. 


Mra. Frencia M. Bein 
Denver, Colorado 


Mea. Glenn Balch 
Boise, Ideho 


Mre. Hezel K. Barger 
Roanoke, Virginia 


Mre. Mercella Beatty 
Washincton, D. C. 


Miss Dorothy Beli 
Bredford, Mess. 


Mrs. Milton Berle 


X 15. 


X 16. 


Beverly Hills, Calif. 


Mrs. AY, 


Drexel Biddle 


Gledwyne, Pennsylvania 


Mrs. Eetsy fT. Blackwell 


Rew York, New York 


Miss Sersh C. Blending 


Poushkeepsie, New York 


Mrs. Eve Bowring 
Merrimen, Nebraska 


Mrs. Francis 


KX 27. 


Ardmore, Pennsylvenia 


Mrs. Dorothy V. N. Brooke xX 28. 


Arcedia, Michiren 


Mes. R. Max Brooks 
Austin, Texes 


Dr. Helen L. Bunge 
Mediscn, Wisconsin 


Mra. Leslie G. Caldwell 
Akyon, Ohio 


Miss Norma Carpenter 
Lincoln, Nebraska 


Miss Eliz. Clotworthy 
Columbie, &. C. 


Mre. Allan E. Charles 
Sen Francisco, Calif. 


Miss Leurentine Collins 
Detroit, Michigan 


Mrs. Williem H. Corwith 
South Hempstead, LiI., N.Y. 


Mrs. Oliver Crowther 
Portlend, Oregon 


Nes. Wm. J. Denforth 
Fort Worth, Texas 


Mra. Steve G. Davie 
Washington, D, C. 


Miss Joen E. Demus 
Worthineton, W, Ve, 


Mrs. Stephen Derby 
Honolulu, Heweii 


Mre. Ambrose Diehl 
San Frenciseo, Calif. 


X = returned questionnaire, or provided other informetion 


oH 





32. 


38. 


43. 


X 46. 
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Miss Margaret Divver 
Boston, Mass. 


Mrs. Georse Dobranske 
Boston, Mass. 


Mrs. William C. Duffy 
Sioux Falls, S. D. 


Mrs. Richard Elmen 
Little Rock, Ark. 


Mrs. M. Fleishhacker, Jr. 
San Francisco, Calif. 


Mrs. David K. Ford 
Cleveland, Ohio 


Mrs. John T. Galey 
Pittsburgh, Pa. 


Dr. Zelma George 
Cleveland, Ohio 


Miss lucy D. Germain 
New York, New York 


Miss Mery L. Gibbons 
Miller Plece, L.I., N.Y. 


Miss Margeret Gilkey 
Miami, Florida 


Miss Fern W. Gleiser 
Chicago, Illinois 


Mrs. Juliet M. Gregory 
Missoula, Montana 


Mrs. Leonerd Haas 
Atlanta, Georgia 


Miss Brynhild Havgland 
Minot, North Dakota 


Mrs. Ralph V. Heyenga 
St. Paul, Minnesota 


Mrs. John E. Hayes 
Twin Fells, Idaho 


Miss Margeret Hickey 
St. Louis, Missourl 


47. 


48. 


ho. 


50. 


51. 


52. 


33° 


54. 


29° 


56. 


ae 


58. 


29 « 


60. 


61. 


62. 


63. 


6h. 


Dr. Beatrice A. Hicks 
Bloomfield, New Jersey 


Mrs. Philip B. Holmes 
Amherst, New Hempshire 


Mrs. Rush D. Holt 
Washington, D. C. 


Mrs. Ferne W. Horne 
Pittsburgh, Pennsylvenia 


Mrs. John E. Hurley 
New Orleans, La. 


Miss Helen G. Irwin 
Des Moines, Iowa 


Miss Ebba Jenson 
Leconia, N. H. 


Mrs. Mexey Jarman 
Nashville, Tenn. 


Mrs. R. Dean Johnson 
Kanses City, Kansas 


Dr. Helen Johnston 
Des Moines, Iowa 


Mrs. Reymond Kahmann 
Boston, Mess. 


Dr. Marion Kenworthy 
New York, New York 


Mrs. Howerd Kinemen 
los Angeles, Calif. 


Mrs. Alvin Kirmse 
Tucson, Arizona 


Mrs. Vernon Knapp 
Roswell, New Mexico 


Mrs. Fredric Lattner 
Des Moines, Iowa 


Mrs. Bradner Lee, Jr. 
Ios Angeles, California 


Mrs. Robert D Leigh 
Sacr *ento, Calif. 
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Mrs. Robert M. Levisun 
San Franciaco, Calif. 


Meo. Martin J. Lide, dr. 
Birminchem, Alabema 


Mrs. bolisce Lomoe 
Milwevkee, Wisconsin 


Mrs. Katie Louchhein 
Weshincvton, DP. C, 


Mes. Hanrietts Loushran 
Boulder, Colorado 


Mea. Alfred S. Incas 
Bizwinchem, Alebema 


Mea. Fussell T. land 
Minnervolis, Minn. 


Mise Virginia Maxrmocuke 
Chicero, Tllinois 


Mes. L. D, McCletchey, Sr. 
Iake Cherles, Le. 


Mrs. K. Louise McManus 
Felmouth, Mess. 


Mrs. Stanley Mercus 
Delias, Texas 


Mrs. Elizabeth Marshsil 
Chicero, DLlinois 


Mrs. Cherles W. Mayo 
Rochester, Minn, 


Mrs. Loren D. Melton 
Oklehome City, Okla. 


Miss Elaine Mobley 
Reno, Nevade 


Mrs. George A. Moore 
Portlend. Oregon 


Mre. Merlin M. Moore 
Little Rock, Arkensas 


83. 


Bh. 


Gi. 


62. 


93+ 


Mrs. Williem S. Morgen 
Normen, Olkl.chomse 


Mra. Florence K. Murrey 
Newnort, R. I. 


Mrs. J hn Wescott Myers 
Beverly Hills, Celif. 


Mrs. Ruth Cowan Nesh 
Herpers Ferry, W. Va. 


Dr. Mildred E. Newton 
Columbus, Ohio 


ir. Jeanne L. Noble 
New York, New York 


Miss Christine Oglevee 
Jackson, Mississipi 
Miss Rosemary Park 
Barnerd College, N. Y. 


Mrs. Mergeret. Price 
Weshinzton, D. C. 


Mes. Donald A. Quarles 
Weshingeton, D. Cc. 
Mrs. J. Oliver Ranson 
Buntersville, N. C. 


bira, James €. Rey 
Shelbyville, Kentucky 





Mrs. Benjenine F. Reeves 
louisville, Kentucky 


Mero. I. William Riceiuti 
New Orlesns, Lou! siana 





Detroit, Michigen 





Miss Josephine Ripley 
Washington, D. C. 


Mre. Mery C. Rockefeller 
New York, New York 





X 100. 


101. 


X 102. 


104. 


X 105. 


X 108. 


X 109. 


X 110. 


KX lil. 


X 1l2. 


X 113. 


KX 114. 
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Mrs. Mor; G. Roebling 
Trenton, N. J. 


Mise Crristine Sedler 
Weshincton, D. C. 


Mrs. Fred Senborn 
Greet Polls, Montene 


Miss Ratlie @. Sargent 
Detroit, Michigan 


Mrs. Aurcust Satterlee 
Minnespolis, Minn. 


Mrs. Bruce Scheefer 
Atlenta, Georvie 


Mise Helen B. Schlemen 
West Lafayette, Ind. 


Mes. We. F. Schnitzler 
Bethesca, Maryland 


Mrs. Clare W. Shank 
St. ieouis, Mo. 


Mrs. Jomes G. Sheehsn 
Danville, Kentucky 


Miss Celestine Sibley 
Atleta, Georie 


Mrs. Cloud Smith 
Lincoln, Nebraska 


Mes. Drue Smtth 
Neshville, Tennesece 


Dr, Cylvie A. Sorkin 
St. Louis, Miesourt 


Dr. Alice Sowers 
Rormen, Okilchome 


Mrs. Robert L. Stetrns 
Denver, Colorado 


Mr:. Nweo 8, Taylor, er. 


Jeckson, Miss. 


X 136. 


LL7. 


xX 128. 


& 119. 


120. 


X lel. 


xX lee. 


X 123. 


X 12h, 


X 127. 


X 126. 


Mrs. Herwert von Theden 
Hish Foint, WN. ¢. 


Mre. Webster Todd 
Gldwick, N. J. 


Dr. Heige Todhunter 
University, Alebema 


Mra. Neal Tourtellotte 
Seattle, Washinzton 


Mee. Lene E. Toguen 
Clevelend, Ohio 





Miss Eleenor Tyler 
Boston, Mass. 

Mere. C. 0. Vernilyee 
Daytone Beech, Fle. 


Mes. Morris Uneell 
Port Smith, Arkensas 


Miss Beetrice D. Vede 
Chicago, Tllinois 
Miss Evelyn Valker 
Birminchera, Alebam 


Mra. Gerald Whiteker 
Berkeley, Calif. 


Mrs. Theodore W. Wirthe 
Rockville, Maxrylend 


Mrs. Joon E. Wise 
Medison, Wisconsin 


Br. Cetherine Worthinghem 
New York, Wew York 








CUESTIONNAIRS RESULTS: FREQUENCY 


TABLE A.1.~-Talks by member on subject of women in the services. 
mmpers in porentheses indicete number of respondents ) 





Raeeen 





(29) 


(6) (5) (5) (9) 
Audience Civ dr EX Univ Gov't Medical Mise Total 
9 in 2 2 1 2 20 
High schools 53 16 06=— «6G 6 10 12 #8163 
G a» @’.@ 1 . @ 
Colleces 36 7 3 6 3 10 92 
8 1 . 1 1 1 12 
Rursing groups 27 2 , 3 1 36 
4 1 ' ; 1 ‘ 6 
Dietitians 8 1 . 1 . 10 
Occupetionnl 3 i « ' 1 . &§ 
Therapists 10 1 bs ; 3 1h 
Physical therapists 3 ‘ - 3 
10 ' ' , . 10 
? 1 2 3 R 16 
Professional prouns 4h . 9 7 | 80 
9 L 2 _ 2 iy 
Men's civic prouns LG 2 : h, , 18 70 
16 5 2 y 2 4 3 
Women’s civic groups 8 23 15 26 2 ug 
6 . « _ ; 2 13 
Militery sroups 13 4 = § ‘ q 37 
13 3 ?®@ 1 i ; 23 
Television 63 5 h 2 5 1 95 
10 1 2 2 1 2 18 
Redio 92 » 9 Ff 1 2 2198 


Notes: The first mumber in eech line represents mmber of respondents, 
second line indicates number of times used. 
103 
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TABLES A.2.--Taltis by servicewomen, arrenced by member 








(19) (6) (5) (5) (5) (9) (hg) 
Audience Civ lér E4 Univ Gov't Medical Misc | 
4 5 1 - e 10 
Wich schools 1 20 10 7 rv 4G 
6 3 7 2 z 1 20 
Colle es 25 4 59 q 6 2 163 
3 a ‘ a a ° 7 
Nursiny proups 21 7 , h 10 , ho 
2 1 L a i 5 
Dietitious k 2 10 6 . ae 
3 ° es * 4 
Occupational therepists 6 ‘ we a ° : 
2 i @ ss i 
Physical therepists i 10 . ° 
2 3 1 1 1 8 
Professionel sroups ig 5 5 5 . 1 35 
4 1 : ; : 2 ? 
Men's civic groups 16 L . . h 21 
7 a 1 1 3 La 
Women's civic rroupe 33 6 ee 5 1 10 55 
1 1 1 ‘ 1 * 4 
Militery groups 8 2 5 : 3 ‘° 18 
il 2 * 1 1 3 18 
Television 35 4 ss 2 2 17 60 
5 1 9% 1 * ¢ if 10 
Radio il h . k y 37 
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TABLE A.3.--Telks by membere end servicewomen on same prorram 





con G39) () (5) () (5) (9) (9) 
Audience Civ Idir EA Univ Gov't Medical Misc Totel 
5 ze hd at nd ia T 
High schools 15 2 « = . i 
4 P a 1 b L iL 
Colleses 11 3 be 1 +. 2 a1 
6 R : we 1 . 7 
Rursing crovrs 23 ' : : 1 : 2y 
2 td] e ee ® *¢ 2 
Dietitiens 2 - ; 2 
1 ® e ef * 8 e L 
Gecupstionel theraviste i ‘ ee " .* 1 
1 2 @ ® ° 2 > L 
Physical therapists 1 * : : os ~ 1 
hi 1 a 1 se e 7 5 
Professionsl sroups 17 1 is 2 ; 29 
4 >. i> a 1 6 
Men's civic groups 15 ~~ 1 ; 1 17 
T 2 al h 1 2 16 
Women's civic crouns ou 5 . 6 2 6 53 
2 L ° o* 1 -~« h 
Militery croups 31 1 , 7 1 ‘< 33 
b. te s&s 1 1 1 9 
Television 20 ,.hlUd 1 8 1 3h 
\ 1 e@ 1 o@ 6 
Redio il 2 os 2 . .e 15 


eg! oe 


rome 2 Me 2 hs, AT Og em re eee 
fener ff) ae treet ots ott eme tro iee | 
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TABLE A.4..--Belks by member on other subject with mention of DACOWITS 
or women in the services in the talk or introduction 


~~ ao ©) 6) GS) (5)~—SO5) «GS jy G9) 


Ce eee 


tences Civ Lér Uniy Gov't Medical 
L i. L L 2 i. 7 
High schools 20 A 5 2 1k 12 61 
3 -— os L f 1 & 
Colleces 15 .» 100 1 1? PS 153 
2 . 3 2 6 
Mursing groups S 17 3 29 
» e« o- as 2 ° 2 
Dietitiens * i“ eae +o 13 : 13 
e 6 ss a @ s ® rf e > 
Occupeationel therapists _ - on +e hy, k 
e 1 ee ° se 1 
Physicel therepists : j . es 7 
a 4 3 4 2 4 18 
Professionel croups 13 60 19 13 9 al Las 
3 — 1 2 1 3 16 
Men's civic grows 29 wo J 3 3 LB & 
10 > h 2 5 25 
Women's civie sroups ear 06k CU eh 6 113 392 
a. L oe ee ° 1 3 
Militery groups 7 2 _ - 3 12 
k i _ 2 3 10 
Television 25 3 ¥e ‘ 2 2h 5h 
3 » = - 4 i 9 
Redio 5 3 4 * 2 48 
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TABLE A.5.--DACOWITS films showed (not included in other listines) 


———tis) ©) @) G) G) ww 


Audience Civ Lér Ed Univ Gov't Medical Misc Total 





hy h - q _ 1 10 

High schools 30 10 +t 3 ‘’ 13 56 
3 ee 1 1 _ - % 

Colleves q es L L Te . a G 
> 2 ee ee 2 e6 7 

Nurs ine: sroups 1l h oe ee 3 ee 18 
L * e¢ e * 2s 1 

Dietitians & e ‘7 ; _ a 5 
e¢¢ se @ e ee e 2 

Occupational therepists e as : . 2 
it es .@¢ s e 1 

Physical therepists 3 Se 7 - ome 3 
1 1 _ 7 . 2 

Professionel  crouce 5 2 ' ‘ _ ™ if 
1 ss L ire ‘ 2 

Men's civic eek Se 3 es ae i ® *4 4 
2 1 e s ee 5 

Women's civic srours 6 2 oo. " * 20 
2 *¢ ¢ e@ @ e 2 

Militery vrouos h ~~ oe wi — ‘ 4 
5 1 2 1 7 10 

Television 20 Q 2 10 3 one 37 
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TABLE B.1.--General erticles sbout women in the services 














(19) (7) (5) (5) (5) (9) (50) 
Placement Civ ldr EQ Univ Gov't Medical Mise Total 
9 3 o L ae 3 16 
Deily paper T7 13 a 3 -_ 17 110 
5 3 e3¢@ 1 aes L, 13 
sunday peper 16 3 ~ 3 és 8 30 
h 4 7 b% 1 L 9 
Professionel periodical 7 in 5 ' 2 3 21 
? 2 2 i , b 16 
Org. periodical 27 hk 6 2 ‘ss 4 L6 
L 2 @ ¢ 6 * ¢4 66 26 1 
Gen. circul*#tion men. 3 ote ai ™ we nd 3 
3 ° ond L 2 1 T 
College, etc. 15 ‘a s 2 2 2 21 
L } ee. as Sf =» @ 2 
Other (weekly, mil.) 13 26 :. T i T 39 
TABLE B.2.--Articles ehout specific servicewomen 
6 - => “a 1 > 
Deily peper 37 3 . -_ 4 Ou 66 
2 1 1% 1 1 ; 5 
Sundsy peper & 1 tt 1 2 of 10 
2 » @ » 6 . oe | * @ es 1 
Prof. periodical & e es se 26 ea a 
e @ 1 Le | es L bh 
Ore. periodicel & »@ 2 s 6 *@ 1 9 
1 ae as aa * 8 e¢ 1 
Gen. circulstion mir. 4 La 66 ia ; « 4 
i iJ ia . rr S 1 
Collene, ete é 8 » » 8 e €¢e e@ » 8 
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TABLE B.3.--frticles about member and DACOWITS 































(uo) (7) (5) (5) (5) (9) (59) 
Placement Civ lar Ei Univ Gov't Medictl Mise Total 
15 4 3 3 4 in 33 
Deily peper 105 15 19 21 1 3 217 
6 2 7. 1 1 4 ik 
Sunday peper Lk 2 7 6 5 14 ki 
e 3 ee se 1 2 8 
Prof. periodicel 3 5 .e od 1 3 12 
5 2 ” o4 2 y 15 
Org. pericdicel il 3 l; - 4 11 33 
1 e% 7 ce we : 1 
Gen. circulttion mex. 5 ; ; 7" ee : 5 
h *°@ . * &@ 1 1 6 
Collerce 6 SB © eo 4 2 ¢ l 1 8 
red is 1 a. = vi h 
Other 3 . = 2 6a - 7 
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FABLE B.4.--Articles about other subjects which mention member's 
DACGHITS menbershis 


i 

Deily pever 101 1 m& 48 1k 37 239 
2 se a Py 4 2 7 

Sundey paper 15 oo 5 *£ 
1 1 ‘. ys L 2 5 

Prof. periodicel 1i 1 bs sh 3 13 28 
2 ss ; ‘ _ 3 5 

Org. periodicel 20 = ts T T 18 38 
1 » @ es L 3 

Gen. cireuletion mer. 2 ot is ' 5 16 
d 1 L 2 @ $6 3 

Colle-e 5 1 we _ = - 16 
l : oll 1 

Other iy ® ® ee e oe Ly 
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TABLE C.--Visits as a represent#tive of DACOWITS 


PR EES tee A emg mei re 








(21) (8) (h) (@) (6) (9) (52) 


Piece Civ kdr Ed Univ Gov't Medical Mise Totel 
16 8 2 ; 6 8 43 
Militery instelletions 154 2e § 1 25 33 260 
7 3 1 t 2 2 16 
Hizh schools 39 2h 1 5 12 6 87 
) 9 $6 6s 2 ms 306 OU 
Colleges 47 wm a7 6 “* 11 G1 
10 3 1 1 2 17 
Schools of nursin: kg y 2 3 2 6&0 
Schools of 3 1 - — L 
Occupational therspy 3 1 , . , 9 
Schools of 3 1 , 4 
Physical therepy 9g , i 10 
5 . . 5 
Schools of dietetics ii . . il 
g 1 . 1 Q 2 La 
Hospitals 53 2 oe 3 5 2 65 
17 6 2 2 3 3 33 
Redio/TV 88 et 1h 25 165 
1$ 5 1 3 3 5 33 
Newsveper offices 113 21 3 li & 3h 199 
9 1 ee 1 1 2 14 
Orgenizeation offices 71 7 ee 1 2 3 ay 





TABLZ D.-~Convent ions 











Otter AGE RB 


(38) © (©) (5) (6) (8) (50) 





Arrincernents Civ Liar Univ Gov't Medical Mise Total 
i5 9 a 3 re 2 32 
Display of meteriuls 57 145 wb DP 3 6 109 
6 2 1 L L be ll 
Helped men diapluy 17 5 L 2 2 Tr 27 
1h 6 5 2 3 7 37 
Militery et meetings 63 25 «69 13 i °F 154 
Militery et 11 4 2 ra 6 4 29 
seoelal functions 68 Ss 8 29 Et 16° 
G h 2 > 6 hy 49) 
ag 8 5 e: 5 ne 69 
11 » 3 2 2 .- @ 
52 25 ? 4 2 , a6 
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TABLE E.--Miscellanecuse 


LP LLG NE OPA OMY IOI, Oe TN le RI TI ON OTN, 


(21) (7) (&) (5) (8) (9) (sh) 


Activity Civ Lar Ed Univ Gov't Mecicrl Misc Totel 
Hostess wt socisel 15 6 L, i 5 eo 36 
function for mili- 100 Ph 812 11 ?6 11 184 
tery & civilisn 
Mil. women your juest a? 7 4 4 5 5 ko 
#t sociel function 125 eh 2s 10 25 oh 23h 
Hostess @t dinner for 9 2 1 1 5 5 19 
mil. & civili®ns 35 5 5 2 ax el af 
Mil. women your quests T 7 2 1 , 3 23 
at dinner, civilians 27 eh 8610 b ok sf 106 
present 
Mil. women your mvests vf 3 — om l Se il 
theatre, opera, etc. 25 6 “@ owe 7 ‘. 38 
Mil. women your jmuests 19 6 2 5 | 2 2 
et or. meetings Sh 33 t 12 8 9 153 
You euest at lunch or Wh 6 i 4 4 8 37 
dinner es rep. of 90 23 2 18 26 30 189 
DACOWITS 
Proclemation by Governor 9 1 a 2 1 1 14 
of special day/week 21 3 sit 2 Ps 10 38 
Mil. women in parede 13 3 as e 1 2 21 
at your suggestion 33 5 es L 1 6 4G 
You in reviewing 12 & 1 2 2 3 2 
stend at parede 30 > wa 5 5 T 15 
Store window ll 3 é 2 1 3 26 
display bo 7 o 8 1 10 61 
Feshion show of women's 7 — me & 3 l 1l 
uniforns 12 ma ts Lo h Hy 1& 
fealked with militery 15 , 3 2 T 34 
officiels on problems 05 I5 1h 27 25 189 


of servicewomen 
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Althoush the questionneire results and subsroupings were 
not of sufficient qu@ntity to permit definitive interpret®tion, 
they c®n be studied for trends. Por the purpose of this summary, 
Sny communication method used by at lemst one-fourth of the 
respondents, ®nd for Gn averswe of ©t least five times, will be 
considered sienificmt. 

The c#tergory vith the largest number of significent results 
wes A.l1.--Talks by member on subject of women in the services. 
The eudiencesa felling in the sirnificant category ere: wornen's 
civic eroups; redio; colleves; hieh schools: vrofessional rouse; 
end men's civic erouss. This would edd strength to the idec tht 
most of the members choose to speak sbout wemen in the services 
es the method of fulfitlline their interpretative function. This 
wes the only method in which men's civic earoups were sismific#nt. 

A,2.--Talks Ly #ervicewomen, errenied by member. The only 
Sicnificent finding here wes for college mroups. Although well 
over @ quarter of the members reported using, this method for 
women's civic groups @nd for television, they did not use it 
frequently enough to te siimificent. The finding for colleve 
groups fits in with the cooperstion between members and women of- 
ficers on recruiting duty. 

A.3.--Talks by members Od serwicewomen on same orogrem. 
No simnificent findings. 

A.4,--Telks by member on other subject, mention of DACOWITS. 


This wes highly sicnifilermnt for women's civic erowns, the highest 
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of any method reported. It was also sipmnificent for professional 
Groups . 

A.5.--DACOWITS films showed. No sienificant findings. 

Articles (Section B) did not find es much favor with members 
as did speeches. The only ones that were sisnificant were: 
(1) general articles about women in the services, in daily papers; 
(2) articles about member and DACOWITS, in deily papers; end (3) 
articles about other subjects which mentioned member's DACOWITS 
membership, in daily papers. All the sisnificent responses were 
in deily pepers. It should be remembered, however, that frequency 
of use end effect do not necessarily have a correletion. <A full- 
page spread with pictures in one Sunday peper may be more effective 
than articles in « dozen deily papers, but this questionnaire hed 
no wey of compering effectiveness. 

There were a number of sisnificent visits made by members 
@s representatives of DACOWITS (Section C). These were to mili- 
tery installations, newspaper offices, organization offices, 
redio end television stations, hish schools, end hospitals. Over 
helf of the members visited newspaper offices and radio end tele- 
vision stations. It appeers thet they used personal visits to 
obtain cooperetion from the mass media, as recommended in most 
public reletions texts. 

The only significant answer on the use of conventions 
(Section D) is errenging to have military eat social functions. 


However, as discussed in chépter IV, this enswer is accepted 
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“45 
with caution, as it appesred thst members interpreted the term 
eonvention broedLy. 

Under miscelleneous activities (Section E) ere found five 
Significent ones: military women mests of member et orgenizetion 
meetings; militery women mest of member «t sociel functions, 
member attendins lunch or dinner %s representetive of DACOWITS; 
member hostess for sovclej. function ettended by militery and 
¢ivilien pers»ns; and member telked with militery officivls on 
problems of servicewomen. These findings ere in line with the 
recognized need to heve the public @ctuelly meet women in the 
services. 

The significant results in this tebulwtion of frequency of 
communicetiong methods correl! tes closely with the methods members 
felt were most cffective for them. No conclusions vill te dr@wn 
from this, however, °“s it could he either thet they were used 
most frequently beceuse they were most effective, or they were 


most effective bec@use they were used most frequently. 
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TABLE I1.B.--Feedbeck 


5 ihae al 





LOLOL PGT DLE LOLLY LI 


Gh) (7) ) () (6) (5) (ho) 


Type Civ lar & Univ Gov't Medict2 Mise Total 
Request for procren, 11 6 7 3 ny 5 29 
from someone who 62 uP . 10 La 113 
saw one 
Req for progrem from 8 5 ot 3 L b 21 
one who hesrd #bout 48 7 4 T y 6 TA 
one you vresented 
Letters ws result of 6 5 i 2 2 phe 
prorrem 63 32 3 ; » i 13 118 
Letters result of s in 2 bu - 2 13 
redio/TV appeerence 33 19 «45 . om 17 8b 
Letters result of L 4 7 " 3 , 12 
printed materiel 72 hy : 1 35 - 122 
Cells, from procrams il 4 Hs 2 3 2 22 
presented 107 59 os 13 17 13 200 
Calls, from redio/TV 8 5 ne 2 3 2 20 
eppesrences 85 41 ve ¢ 8 19 = s:160 
Calis, from printed k 3 = 1 2 it 10 
material 36 20 oe ] 13 Tt 70 
Face-to-face coments, 10 5 2 ° 5 4 28 
result of prorcrem 591 See 6 4B 83 583 
Comments, from redio/ 8 5 8 2 2 2 al 
TV programs 32h ki 842 ah 8 17 hOG 
Comments. from erintes 3 a ? 2 } 1 13 
materiel 50 2 21 2 10 124 


Summery: the hishest percentere of feedback wes in the forma 
of face-to-face comments. Next comes teleshone cells, with letters 
lest. This is normal; it ®eacends in frequency ®s it inere®ses in 
the emount of effort required. About the only noteble thing is thet 


there were sufficient letters to be simificent. 
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